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NATHAN R. RJNG, Nevada State Bar No. 12078 
2 4270 S. Decatur Blvd., Suite A-9 

Las Vegas, NV 89103 
3 Teleph.one: (702) 968-8087 

Facsimile: (702) 968-8088 
4 Electronic Mail: murban@tlieurbanlawfilm.com . 

nring@theurbanlawfirm.com 
Coumel for D~fendant, I11tematio1111l Brotherhood 
of Electrical Wol'kers,.Local Union 357 

5 
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8 

9 

UNITED STATES OF AMERICA 
BEFORE THE NATIONAL LABOR RELATIONS BOARD 

REGION28 

INTERNATIONAL BROTHERHOOD OF 
ELECTRICAL WORKERS, LOCAL UNION. 
357, AFL-CIO 

and 

) 
) 
~ CASENO: 28-CC-115255 

j 

10 

1:t. 

12 

13 

14 

15 

16 

17 

18 

19 

20 

, 
DESERT SUNENTERl'RISES LIMITED 
d/b/a CONVENTION TECHNICAL . 
SERVICES, 

) 

~ 
MOTION FOR SUl\1MARY JUDGMENT 

BY IBEW, LOCAL 357 

1-------'C........-----------

) 

~ 
) 
) 
) . 

~ 
Defendant, International Brotherhood of Electrical Workers, Local Union 357, AFI,..CIO ("Loca 

3 57"), by and through its counsel of record, the Urban Law Firm, hereby files a motion for summary 

21 jiidgment requesting dismissal of the Complaint cunently pending against it in this case. This Motion is 

2.2 filed with the Board pul'Suant io NLRB Rules and Regs, § 102.24(a) and the NLRB Casehandling 

23 . Manual ii 10290, 

24 

25 

JNTRODUCTION 

The Compla111t in this case incorrectly alleges Local 357 violated the Act by requesting 

26 sanction from th_e Southern .Nevada Building and Construction Trndes Council to engage ·in an are 

27 standards picket of, the charging party, Desert Sun Enterprises Limited d/b/a Co1ivention Technica 

28 

21600 1 
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. 000001 
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1 Services ("CTS"), Local 357 did not violate the Act because its strike sanction request was sent i 

2 compliimce with the Moore Dry Dock Standards and a review of the totality of the circumstances show 

3 that Local 357 did not engage in secondary activity-that is proscribed by the Act. 

4 Importantly, the actions taken by Local 357 were directly· in line with the actions taken by labo 

5 unions in Plumbers & Plpefitters Local 32, 912 F.2d 1108 (9th Cir, 1990) and NLRB v. Ironwarker.1 

6 Local 433,850 F.2d 551", 557 (9th Cir, 1988). Both of those cases held the same actions engaged in b 

7 Local 357 here were not violations of the Act's secondary activity prnvisions. For these reasons, the 

8 Complaint against Local 357 should be dismissed in its entirety, 

9 FACTS 

10 Looal 357 is a labor organization representing individ11als employed in the electrical trade in 

. 11 southern Nevada, Complaint, 'If 3(a). At all times material and relevant, Al Davis has been the B11sines 

12 Manager and Financial Secretary of Local 3S7, Complaint,~ 4. CTS ls an employer whose employee 

13 perfonn electrical work on conventions and trade·shows, Complaint, i[ 2. Local 357 investigated the are 

14 standards for electrical work in the Clark County, Nevada area and the wages paid by CTS to it 

15 employees. Tr. Depo. of Al Davis, February 28, 2014, at 57:8-19, 60:14-20, 77:22-80:10, attaoh 

16 hereto as Exhibit 1-A. Local 357 determined the wages and benefits paid by CTS to its employees wer 

17 far Jess than the area standards, whfoh included the Nevada Labor Commissioner's wage determinatio 

18 for electric.al work in Clark County, Nevada and the amounts paid to Local 357 represented employee 

19 perfo1111ing the same type of work, Id, at.30;4-5, 42:6·9, 43:6-19, 46:21-47:2, 51:16-21, 53::4-20, 57:8 

2.0 19, 60:14-20, 77:2Z-&0:10; 85:10-86:5; 11?e ((/so Nevada Labor Commissioner Prevailing 

21 Determinations, atpp. 4, 15, attached hereto as Exhibit 1-B. 

22 As a result of CTS' .foil11re to pay area standard wages and benefits to its employees, Local 35 

23 sent a letter to the So11them Nevada Building and Construction Trades Council requesting sanctions fo 

A 24 an area standards picket of CTS. Tue letter was sent on October 9, 2013 and is attached hereto a · 
::i 
':·j 25 · Exhibit 1-C. The letter clearly indicates the sb:ike sanction was requested only against CTS and no 

26 against any other entiti.es. Id. Local 357 copied the LVCVA for two reasons, which were: (i) to provid 

27 notice to the LVCVA's secudty force that there may be a picket, which wot1ld protect.safety of those o 

28 
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1 such a picket line, and (2) some LVCVA Board Members request<;Jd such infonnation from Local 357, 

2 Ex. 1-A, at 34:22-35:25, 83:15-85:5, It is quite clear that Local 357 had no other object in engaging in 

3 area standards picketing other than malcing the public aware of CTS' substandal'd wages and benefits. 

4 See id. It is also equally clear that Local 357's copying of the LVCVA Board on the sanction reques 

5 letter was only done to provide notice of LVCVA security and to aleit Board members who hav 

6 requested notice of such matters, Id. 

7 LEGAL STANDARD 

8 The Board will grant a motion for summary judgment prior to a hearing if the motion show 

9 there is no issue of material fact and the moving parl-y is entitled to dismissal of the Complah1t. Unite 

10 States Postal Service, 311 NLRB 254 (1993). 

11 

1:1: 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

ARGUMENT 

Thl'l Complaint currently pending against Local 357 contains baseless allegations that do no 

equate to a violation of section 8(b )( 4) of tl1e Act. Under established precedent, the actlons talrnn b 

Local 3 57 are well within its rights ,mder the Act. 

.I. LOCAL 357'8 STRIKE SANCTION REQUEST LETTER DID NOT VIOLATE T , 
MOORE DRY DOCK STANDARDS, 

The Moore Dry Dock standards examine "four .crucial facts, which are: 

(1) whether the picketing is strictly limited to times when the situs of the dispute is located on the 

secondary employer's premises; 

· (2) whether the primary employe~ is engaged in its normal business at the situs; 

(3) whether the picketing takes place reasonably close to the situs; and 

( 4) whether the, picketing discloses that the dispute is with the primary employer. 
' . 

Iron Workers District Council v, N.L.R,B., 913 F.2d 1470, 1475 (9th Cir, 1990), When a union's picket 

meets all four of the elements, the picket or union activity is presumptively lfiwful. Tri.Gen., Inc, v. 

Ope1·ating Eng'rs, Local 150,433 F.3d 1024, 1038 (7th Cir. 2006), 

In this case, the only action tuke11 by Local 357 was requestillg a strike sanction from the 

Southem Nevada Building and Construction Trades Council_ to engage in area standatds picketing 
/· 
,;'; 28 against CTS, No actual picketing took place, Despite the lack of an actual _picket, an examination of the 

2,600 
3 
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'· 

· 1 . facts shows the Moore Dry Dock standards were met by Local 3 57 iu its request of a sanction for an area 

2 standards picket ofCTS. . 

3 Local 357's_prospective area standards picket would have met all four of the Moore Dry Doc/c 

4 standards. Thotigh a picket never occurred, Local 357's piclcet is presumptively legal and was a picket 

5 of a primmy employer, Ifit chose to setup a picket, Local 357 would have setup a picket outsicle of the 

6 Las Vegas Convention Center in which CTS was pe1fonning work. CTS was engaged in its normal 

7 business at the Las Vegas Convention Center because CTS performs electrical service work for trade 

8 shows and convi:,ntions._·1ocal 357's picket would have been reasonably close to the Las Vegas 

9 Convention Center, which is the situs of the dispute with CTS, Thus, Local 357's prospective area 

10 standards picket would ,11ave met all of the first three Moore Dry Dock standards for premuning tbe 

11 · picket was a lawfnl picket of a primary employer. . ' 

12 The fourth Moore Dry Dock standard is met by examining the letter from Local 3_57 to the 

;;j 13 Southern N\lvada Building and Construction Trades Council that is copied to the L VCV A Board. The 

~~j ,❖; 14 letter speaks for itself and shows Lopal 357 properly identified the primary employei~CTS-with 
,;. 

l5 which it liad a labor dispute. See Ex. 1-C, A11y person or entity who examined the letter can 

16 undoubtedly see Local 357's labor.dispute was with CTS only, which means the area standards picket 

17 would have been primary in nature and in no way secondary action by Local 357, More importantly, 

18 Local 357's letter, discloses Local 357' s purpose in picketing was to perform a lawful area standards 

19 picket, which is permitted under the Act and ample Board and Court precedent. 

20 The Complaint in this case alleges t10 facts to show Local 357 engaged in an unlawful secondary 

21 boycott against any person or entity. The Complaint merely states a legal conclusion with no supporting 

22 information to show which actions by Local 357 actually violated the Act. In fact, the Coniplalnt 

23 demonstrates Local 3 57 engaged in a course of conduct that would have led to a lawful area _standards 

24 picket against CTS, This lawful area standards picket against CTS would have met all four of the 

25 Moore Dry Dock standards, whic11 means Local 357's prospective picket was presumptively lav>'i'ul. 

26 The Complaint alleges no facts to overcome this presumption, which means the Co1nplaint should be 

27 

28 
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1 dismissed. For this reason alone, the Complaint should be dismissed and summary judgment granted in 

. 2 Local 357's favor. 

3 

4 

5 

6 

7 

8 

9 

10 

II. CONTROLLING CASE LA \Y HOLDS THE ACTIONS TAKEN BY LOCAL 357 D 
NOT VIOLATE THE ACT. 

The Region's original decision to dismiss the charge was th<' correct decision and should hav 

been upheld on appeal but the Region wi-ongly issued complaint in this matt;r, As the NLRB Regio1 

initially found in dismissing CTS' charges against Local 357,1. the facts of this case are controlled b 

Ironworkers Locai 433,850 F.2d 551 and Plumbers & Pipefltters Local 32,912 F.2d 110&: Those cas 

both hold a uni01i does· not violate § 8(b)(4) by communicating to a secondary employer its threat to 

engage in lawful area standards picketing of a prilnary employer at a "common-situs.'; The reason·thl 

does not violate the Act is because "[a] mu.on may lawfully picket at a job site occupied by both primar 
11. 

12 

13 

and secondary employers," and there is no basis for presuming that a union will violate the established 

"objective criteria" for determining whether such picketing is primary m· secondary, set fo1:th in Sailors 

14 
· Union of the Pac/fie (Moore D,y Dock), 92 NLRB 547,549 (1950). Iron.workers Local 433,850 F.2d a 

15 

16 

17 

18 

19 

;w 

21 

22 

23 

24 

25 

26 

554, 557; .vee a[so Ramey Const. Co., Inc. v .. Painters Local Union 544,472 F.2d 1127, 1132 (5th Cir. 

1973) ("In 1950, using the Moo/'e Dry Dock case as a vehicle, the Board supplied objective criteria fo 

answering the question of when common situs picketing violates § 8(b)( 4). "); Int 'I As.l''n of Jroriworkers, 

Local 433 v. NLRB, 598 F.2d 1154, 1156 (9th Cir. 1979) ("The guidelines ... i11. .. Moore Dry Doolc . .. 

provide the proper test for determining the legality of Ul)ion picketh1g at common situs constructio 

projects."). The fact that a union communicates 1ts threat tq picket a primary employer directly to 

neutral, seoonda1·y employer, as Local 357 did here, is not a basis for § 8(b)( 4) ·liability. Jronworke~ . . . . 

Local 433, 850 F.2d at 556; Plumbers & Plpefitters Loc,rl 32, 912 F.2.d at 1.110, 

Plumbers & P/pefitters Local .32 is highly instructive because the facts of that case are near! 

identical to those in tbis case. In response to a general contractor's hiring of a non-union subcontracto 

on a Rmnada Hotel project, the union sent a letter to a secondary employer-the Ramada Hotel 

threatening to engage in "an aggressive ard continuing picketing program" focused on th 

27 
S\thcontraotor's "substandard rates and poor worlm1anship." 912 F.2d at 1109. Tpe union &lso promised 

28 1 See NLRB Region 28 Decision t~ Dismiss, Caso No. 28-CC-115255 (Nov, l 5, 2013), 

21600 5 000005 
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1 to enlist the regional building trades council's support-which was also done. by Local 357 here 

2 asserting that it would "do everything necessary to organize the Seattle b11ilding trades' support' for ou 

3 picketing progrnm." Id. The Ninth Circuit held thls area standards threat to picket did not constitute 

4 violation of the Act's secondary boycott provisions. Id. at 1111.
2 

5 Local 357 engaged in actions quite similar. to those engaged in by' Plumbers and Pipefitters, 

6 Local 32. Local 357' s Jetter was nowhere near as forceful as the letter sent in Plumbers and Pipefi/ters, 

7 Local 32. Local 357's letter merely requested a sanction for an axea standards picket. The ktter sent b 

.8 Plumbers and Pipefitters, Local 32 threatened aggressive mid continued picketing. That letter als 

9 threatened the Ramada Hotel with loss of business th1'0ugh affiliate groups boycotting Ramada, Id. a 

10 1109, Nothing of the sort was threatened by.Local 357 to any person or entity in this case, Unlike th 

11 letter in Plumbers and Pipef/1/ers, Local 32, the letter sent by Local 357 was not even dii:ected at th 

12 secolldary employer bi1t it was instead directed to the local building trades council and copied to th 

13 LVCVA Board for entirely lawful reasons. Local 357's actions in this matter were legal and the onl 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 
. 
28 

appropriate conclusion is Local 3-57 .did not violate tb.e Act by recjuesth1g a sanotion to engage in lawfu 

area standards picketing of the primary employer, CTS. 

Under establislied precedellt in the Ninth Circuit, wherein the alleged actions here took place, 

and in the D.C. Circuit, Local 357 did not violate Sectio~ 8(b)(4) of the Act. Local 357 merely requested 

a sanction to engage in lawful area standards picketing against CTS. This action is protected by law an 

110t a violation of the Act. For these reasollS, Local 357 requests summary judgment be granted in it 

favo!' on the Complaint currently pending against it. 

HI. LOCAL 357 KNEW AREA STANDA:RDS IN THE INDUSTRY AND KNEW CT 
WAS NOT PAYING AREA STANDARDS WHEN IT REQUESTED ITS SANCTIO 
TO ENGAGE IN AREA STANDARDS PICKETING. . 

A local union only lleeds to make a reasonable inquiry into the wages and benefits paid to at). 

employer's employees in order to avoid a charge that theh- area standards picket was actually for lill 

unlawful purpose. Operating Engineers, Local I 50 (All American), 296 NLRB933, 935 (1989). A local 

2 ln addition to tho Ninth Circuit, the D.C. Circuit has taken the same position on union actions i11 circumstances similar t 
those hero. Sheet Me/a/ Workers· local /5 v. NLRB, 491 F.3d 429,435 (D,C. Cir. 2007) (adopting Ninth Circuit approach t 
co,mmo1Hdtus picketing tlrreats as fir rqore persuasive than the Board's rule) . 

27600 6 000006 
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I 
.J 

1 union will be viewed as solely having an area standards objective if it is "generally aware" of a11 

2 employer's substandard wages and benefits. United Brotherhood of Carpenters cmd Jotner.i of America, 

3 Local 480, AFL-CIO (National MillDesigns, Inc.), 209 NLRB 921,922 (1974). Simply ensuring that 

4 work is performed by an employer paying prevailing wage rates is not unlawful secondmy activity. See 

5 Carpenters District Council 322 NLRB 612,612 (I 996) (holding that a union informing a neutral 

6 general contractor that is shoula "have a prevailing wage contractor do the job" was not evidence of a 
7 secondary objective"). 

8 Nevada law requires the Nevada Labor Commissioner to develop prevailing wages rates for 

9 classes of workers in each county throughout the state. NRS 338,030(2)(a)-(b) . .The process used by ihe 

10 Labor Commissioner to make this determination ls set by the Nevada Administrative Code and Nevada 

11 Revised Statutes. NAC 388.005, et seq.; NRS 338.010, et seq. After making its prevailing wage 

12 determination, the Labor Commissioner will publish its prevailing wage rates for each class of workers. 

13 NRS 338:030(6); NAC 338.060. In addition to publishing its wage rates for each class of workers, the 

14 Labor Commissioner also defines the type of work that is pe1forme_d by each class of workers. 

15 The prevailing wage is set by the Labor Commissioner as either "the rate of wages. ,.for the 

16 majority of the total hours worked by a recognized class of W01'kcrs who are employed in the locality" or· 

·17 "[w]here there is no such majority" either "[t]he rate ·of wages paid for the greater nuinber of hours 

18 worked by the recognized class of workers" or "[t]he average rate of wages paid per hour, based on the 

19 nu1i1ber of hours worked per rate, to a recognized class of workers."NAC 338,.010. The term "wages" 

20 means the basic hourly rate of pay and all amounts paid for pension, health and welfare, vacation and 

21 holiday pay, and apprenticeship training. NRS 338.010(21). 

22 The work perfo1med by Local 3 57 represented employees on convention floors and the work 

23 perfOTmed by CTS' employees in similar circumstances fits within the definition provided by the Labor 

24 Commissioner for an Electrician-Wireman in Clark County, Nevada: The·wage rate for this class is 

25 $58.26 per hour. Ex. 1-B, at p. 4. The job description of Electrician-Wireman work is contained on page 

26 15 of Exhibit 1-B. The pertinent descriptions for work done on convention floors are numbers 3, 5, 7, 

27 

28 
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1 at1d 8. These examp1es of work performed by Electrician-Wh:eman are the exact type of work performed 

' 2 by Local 357 represented employees and CTS' employees on convention floors, 

3 Al Davis' deposition is clear that he and Local 357 were aware of CTS' wage and benefit 

4 package. Mr. Davis indicated that h() had known since 2003 that CTS did not pay area standard wages 

5 and benefits. Ex, 1-A at 5_7:8-17, Bis knowledge came from his interviews of"thousands of electrical 

6 workers in. [the Las Vegas] Valley." Id. at 57:18-19. Local 357 was aware ofCTS' benefits paid to its 

7 employees through union open houses and discussions with thousands of electrical workers in southern 

8 Nevada. Id. at 60:14-20. Local 357 had extensive knowledge of CTS' wage and benefits paid to its 

9 employees. through multiple avenues. Id at 77 :22-80: 10. These avenues included discussions with 

10 former CTS' employees on construction sites, weekly linion open houses where CTS' employees 

11 

12 

13 

14 

15 

16 

l7 

18 

19 

20 

21 

22 

23 

24 

25· 

26 

27 

28 

attended, Mr, Davis' personal discussions with CTS employees, and Local 357 staff discussions with 

CTS' employees and former employees, Id. 

Local 357 knew what area standard wages were in its industry and was more than "genern\ly 

aware" of what CTS' wage and benefit structure· was. Local 357 w~s entitled to conduct an ru:ea · 

standards picket of CTS and its letter l'equesting a sanction to engage in this type of picketing was not a 

viol~tion of the Act. For this reason, the Complaint currently pending against Locai 357 shocld be 

dismissed aud summary judgment should be granted rnL~cal 357's favor. · 

II I 

II I 

I II 

II I 

I II 

Ill 

II I 

I II 

I II 

2'1600 
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, .. 

1 

2 

3 

CONCLUSION 

Local 357's area standards picketing threat was entirely lawful under established law and 

precedent. Local 35? complied with the .Moore Dl'y Dock standards and its actions are well within its 

4 rights under existing circuit court precedent. Moreover, Local 357 was a'ware of what area standards 

S · were in its industry and was aware that CTS was not paying the area standard for fhis work, For these 
6 

7 
reasons, Local 357 requests the Board grant summary judgment in its favor and dismiss the Complaint 

8 
that is cm-r1;,ntly pending against it. 

9 

10 Dated: April 8th, 2014. 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

2?600 
9 

000009 

Case: 19-70322, 09/27/2019, ID: 11446629, DktEntry: 41, Page 12 of 75



1 
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3 

CF,RTIFlCATE OF SERVICE 

(')±!!. . 
I CERTIFY THAT on the .b::_ day of April, 2014, I served .a tme and con:ect copy of the above 

and foregoing, MOTION FOR SUMMARY JUDGMENT BY IBEW, LOCAL 357, via electronic 

4 filing upon the Board through the NLRB' s Electronic Filing System. A yopy will also be sent first class 

5 mail to the following: 

6 . Gregory S1nith, Esq. 
Amy Baker, Esq. 

7 

8 

9 

10 

Lionel, Sawyer & Collins 
1700 Bank of America Plaza 
300 South Fourth Street 
Las Vegas, Nevada 89101 
Counsel for Desert Sun Enterprises d/b/a 
9onventi01i. Technical Services 

Fern Exhibit Group 
11 

645 Linn Street 
Cincinnati, OH 45203 12 

13 · Las Vegas Conventipn and Visitors Authority 
3150 Parndise Road 

14 Las Vegas, NV 89109 

15 
ABC Kids Expo 

16 12302 Hart Ranch 
San Anton10, TX 78249 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 
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Anemplyee of THE URBAN LAW FIRM 
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TBE URBAN LAW FIRM 
1 MICHAELA. URBAN, Nevada State BarNo .. 3875 

NATifAN R. RING-, i--fovada State Bal' No. 12078 
2 4270 S. Decat\ll' Blvd., SttiteA-9 

Las Vegas, NV 89103 
3 Telep4one: (702) 968-8087 

Facsimile: (702) 968-8088 
4 Electronic Mail: murban@ltheurbanlawfirm.com 

nring@theurbanlawfinn.com 
Counsel for·Defendant, Intenuttiona/. Brotlter!tood 
of Electrical Workers, Local Union 357 

5 

6 

7 

8 

9 

UNITED STATES OF AMERICA 
BEFORE THE NATIONAL LABOR RELATIONS BOARD 

REGION28 

10 

11 

12 

INTERNATIONAL BROTHERHOOD OF 
ELECTRICAL WORKERS, LOCAL UNION 
357, AFL-CIO 

and 

l CASE NO: 28-CC-115255 

) 

13 

14 

15 

16 

DESERT SUN ENTERPRISES LIMITED 
d/b/a CONVENTION TECHNICAL 
SERVICES, 

) 

). 
17 ) 

18 11----------------) 

I, Nathan R. Ring, declare and state as follows: 

DECLARATIONOFNATB:ANR. RING IN 
SUPPORT OF MOTION FOR SUMMARY 

JUDGMENT BY IBEW, LOCAL 357 

19 

20 1. I am an attorney licensed to practice law in the States ofNevada and Washington and 1 am the 

21 counsel of record for INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS, LOCAL 

22 UNION 357, AFL-CIO in~ lilI\\ter. . 

23 2. I 1nake this declaration in support oftbe motion for summary judgment filed by Local.357 in this 

· ·24 case. 

25 3. I make the statel)lents herein based on my personal kMwledge unless otherwise noted. · 

ce 26 / // ,._._ 

27 / // 

·28. 
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l 4. There is currently a U.S. District Court case.p(mding, which was filed ag~nst Local 357 by CTS 

2 and alleges the same facts as are alleged in the Complaint in this matter. The case is pending before the 

3 U.S. District Court for the District of Nevada and is Case No. 2:13-cv-01385-MMD-NJK. 

, , 4 5. As part of that case, on Februai:y 28, 2014, counsel.for CTS took the deposition of Al Davis, the ::.1 

ij 5 Business Manager and Financial Secretary of-Local 357. A true and correct copy of the condensed 

:,._.:_,.] 6 transcript from that depositio1i is attached hereto as Exhibit 1-A . 

. l 7 6. Also attached to this Deolaration is a true and correct copy oftlie Nevada Labor Commissioner's 

8 · Prevailing Wage Determinations for the years 2013 and 2014. That document is attached as Exhibit l-

9 B. 

10 7. Attached as Exhibit 1-C is a trne and eon·ect copy of the October 9, 2013 strike sanction request 

· 11 letter sent by Local 357 to the Southern Nevada Building and Construction Trades Council concerning 

. l2 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

li 23 

ffi 24 

25 

26 

27 

28 

area standards picketing of CTS. 

I declare under penalty of perjury under the laws of the United States that the foregoing is true and 

correct, and if called as a witness, I could and would competently testify thereto. 

Executed at Las Vegas, Nevada, on tliis 8th day of April, 2014. 

-rflrl~l2£2g 

?.7666 
2 
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1 /\L D, (11\Vlr; 

5 P,;,;.u1ln0tio11 Qy K~, liJnttll 

(, l',;,;,1.,1.11ai.:1.on• hy Ji,:;, I\Lng "' 
0 ~h1\1D1T~ 

11 t>ldneLtr• u 
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" 
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l Whereupon, 
2 ALD.DAVr&, 
3 havh,g been first dmy sworn to testify to the 
4 tmth, the whole truth and nothing but the truth, 
s was examined and testified as follows: 
6 
7 13XAMINATION 
S BY MR. SMITH; 
9 Q, S1o1o yourfull name, please, 

JO · A, Al Dean O•vis. 
l l Q, And where arc you employed, Mr. Davis? 
12 A. International Brothcrliood oi Electrical 
l'.l Worlcers Locol 357. 
l 4 Q. How long lrnve you worked there? 
15 A, Since December 4th, 2003. 
16 Q,' fa your last name spelled D•a·v+s? 
17 A. Yes. 
18 Q, Have you over had your deposition taken 
t9 before? 
20 A. Yes. 
21 . Q. Ill what kind of case? 
n A. Let's see, l'n1. trying to remember what 
23 kin'd of case. ·1 believe I've had it for an 1,soc 

' 

Page4 

24 charge, maybe two ofthose. 'l'hat•~ the only 01100 l 
2s cun thhik of right off tho top ◊f my head. 

Page 1 , Page 4 
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I Q, They were in·connootion with your work l 
2 take it. • 
l A. Absolut<>ly. 
4 Q. You know that the oatb you just were 
s administered is one that is similar "to the oath you 
6 take in a court of Jaw? 
.7 A, Yeah. 
8 Q. You know it comes with penalties of 
9 perjury? 

Hl A. l don't lie. 
11 • Q. It would be hcipful, you know, if the 

l'ug~5 

12 m,swcrs ro:e yes or no that you articulate them that 
13 way and not i11terrupt me while I'm speaking, a\1d 
t4 I'll try not to do that. with you either, okay? 
15 Don't g11ess at your ~nswers if you don't 
16 know thcm, but you can do u fair estimate if that's 
t 7 called for in the question, 
1S Is there any reason why ym1 can't give. 
19 comperent a11cl tmtbful testimony here today? 
20 A. No. 
21 Q, What is your position currently with 
n L,ocal 3577 
23 A, 8Miue-ss man~gor, financili.1 secretary, 
24 Q. ls that the chief officer in the \.l\Jion1 
1.5 · A. Yes. 

Page7 
l Q. Yeah, 
2 A, Completed high school in southern Nevada, 
, went to UNLV, completed three years, did a five-yeur 

· 4 apprenticeship associnted with the, now the College 
S of Southern Nevada, at the time CCCC. ·and 1hat was a 
6 five-year program, n11d have had continuing ed since._ 
7 Q. What kind of work did you do befo.e you 
8 became (m employee of IBBW? 
9 · i ·I had a lot of different jobs. 

10 Q. Could yon describe those?· 
ll /1., Sure, Worked in tho air-oondilloniug 
\2 field during high school, had a maintenance b"sinese 
D during college, worked in a steam cleaning company 
14 during college at night. Let's see, what did I do 

. IS after tlmt? Went to work for Holmes & Narvcr 
16 Engineering af!or I left college, 
I? Q. About what year was that? 
18 A. That was 1985, a11d then became an 
19 opprcntice and worked as an npprentice electrician 
10 until 1993, and ihen l was a journeyman wiro man, 
21 wod<ed for multiple companies 1,mnlng multiple 
12 projects, 
13 Q. All in constmction? 
24 A, No, not all them jobs aro co11stn1ction. 
15 Q, The majority wore? 

Page 6 p"b"' 8 
l Q. ls that 110sition subject to some 

. 2 challenge at this point? 
3 A. I don!t understand your question. 
4 Q, It is my understanding that there .was a 
5 complaint filed wW1 tho U .S, Departm,nt of Labor 
6 that challei;ges the olccllo11 results. 
7 A, That cnse was settled last year. 
8 Q. Okay. l didn't know that, ljust wanted 
9 to find oul, thauk you. 

lo Without 1$lllug me wbat you might have 
11 said to your 'lawyer or what !:to said to you, did yo\l 
lZ do any preparation foy today's deposition? 
13 A. Yes. 
14 Q, Did yo\lreview some documents? 
15 A, Yes. 
t 6 Q. Could Isee those documents? 

· 17 A, 1 don't have t\\om on me, 
I$ MR, RING: Production, whatever you bad 
19 in productlou, that'o what he reviewed. 
20 Mil., SMITH: Nolhh1g else? 
21 MR. RING: Nothing else. 
22 Mi SMITH: Thank yo11. 
Zl Q, What !,;ind of educn±ior,. background do you 

· ?.4 have? 
25 A. You meau wllat is iny educational Jewl? 

Page 5 - Page 8 

· 1 A, Yeah, :\' c\ say over my 36 years or so most · 
2 of it has been construction, majority of. it . 
3 Q, And then when did you. become uii office,· 
4 of the union? 
5 A, Well, I beoall,e business iuanager, 
6 financial secretary, if that is iho question, ou 
7 April Z6th at 7;30 at night, 2011, 
a Q. Okay. And then what about your cuncnt 
9 position; you were elected to that position, righl~ 

10 A, I was elected this year. Z013, sorry. 
11 Q. So you have lived llll of your \ifo in 
12 Las Vegas. WerQ yo1.1 born here? 
l3 A. No, I was conceived hero, 
14 Q, And thon whe11 did you start. living here? 
is A. That would. have been Thanksgiving 
-16 weekend, 1967. 
17 Q, How old were you? 
18 A. l was four, and the1, I left for two y0nrs 
t9 and worked almost two years. 
zo Q, In your current positio11 what a,o your 
2J responsibilities for the \In.ion'! 
21 /\. As financial secretary my 
23 responsibilities are to collect <l\lloS, to make s1ir0 
24 that the members' records are upkep~ and to 
is coord_iw1te with tho internatim.1al for pension 
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)'age 9 
l benofit f\lnds ond death benefits for o\tr members, 
2. Q. And lBllW Local 357 is primarily a 
, consb·uction 1mion; is that correct? 
4 A. We represent four different 1111its, inside 
5 wire men. That includes rrmt~rial expediters, and 
6 then our second unit ill the maintenance unit, That 
1 rep1tsents maintenance workers 1hroughout o,u· 
8 jurisdiction, Third unit ls the sign miit that -
9 manufactures and installs signs in.Las Vegns, and 

10 the fourth unit is the sound ~nd comlt\\\:\lioation unit 
l1 that is also a constrnction ai,d maintenance unit. 
12 Q. Tho rnah1tena11cc unit that yo11 are talking 
ll about, what do they mointain7 What kind of work is 
14 that? 
15 A. Mainte11once on buildings, electrical and 
16 nonele.etrlcal. 
17 Q. And those buildings 11s11ally are cashtos? 
18 A. Some of them are, I have co11tracta at . 
19 places we ca11' t talk about and tbe Nevada Test Site. 
20 Q. You're familiar with the Operating 
21 Engineers Local 501? 
22 A. Absolutely, 
23 Q. And is it fair to say that Local 501 is 
24 primarily a maintenance 1mion? 
2s A. My knowledge primarily, yes. 

l Q. And they are uot in the consu·uctio1t 
2 industry? 
3 A, l have fom1d them in the constrnotion 
4 ind11stry, ye.,, sir,• 
5 Q. Okay, are they n member of the building 
6 c011structim1 trades 0011ncil? . 
7 A, No. 
8 Q. lB8W ~S7 ls, right'/ 
9 A. Yes, sir, 

l0 Q. And.Teamsters 995 is primurily a 
ll maintenance \\:nlou, conect? 
12 A. 995? 
13 Q, Ycal1. 
14 A. I believe so, yes. 
!S Q. And Local 14-, tbeteamsters,·ls primarily 
l 6 <lrivers, delivery drivers? 
l? · A. 11 I thought they were pihni\rily 
J8 warehousemen, bt1L .. 
!9 Q, And then 631 of course is the 
20 cquslrnctiou local? 
?.l A. Yeah, l'<l say (hat is a pretty good.·· 
22 Q. Although they also represent a lot of 
23 oonvention employees. 

l'oge IO 

?.4 A, They do represent convention omployees. 
25 They represent workers at the Nevada Test Site. 

. MARGIE L. CARLSON, CCR it287 
(702) 364-8733 . 

l Q. Is it your 1.mdc1·sta11ding that convention 
z work is construction work? 
3 A. 1 believe those contractors have 
4 electrlca~ my contractors l know have electrlcal 
5 contracthtg licenses from tho state of Nevada, · 
6 so ... 
'I Q. So yo11 would consider tliat construction 
B wo,k? 
9 A, Yoal, building things is collStructlo11., 

lO yes, 
11 Q. Are you aware of any National Labor 
12 Rolations Board ruling on ihat ,ubjecL? 
13 A. No. . 

Page 11 

14 Q. How wo11ld you characterize lhe work Iha\ 
15 yo\lr membern do or employees reprosellted by your 
16 \lnlon do on convention work? How woitld you describe 
l ?° thadn tenns of is 1.t the saine as building a 
18 building or a ho11se or is it·· how is it different? 
19 A, Well, 1hc first q11estion yo11 asked is how 
20 would l descrlbdl I would dcsm:ibe it as putting 
21 tcgether a building and it being in use for a week 
22 and then tearillg ii apart, which we do do i:t1 JBBW, 
23 Q. A lot of it?-
24 A. Yup. 
25 Q, There has bce,1 developed in recent years, 

Page 12 
I has there no!, a lot of dwices that make that job 
2 more efficient ln terms of linking from 0110 pince to 
3 another Ute electrical service? 
4 A. Absollltely. fo construction it bas 
5 become a plug and play world. Light fixtures that 
6 are 1n this bnilding right now, wel~ those are 
7 40 years old, bu.l"t1ow in most conotruclion 
8 situations !here m<> plug-in connectors ins!eud of 
9 hru:d wired. Y 011 know, if wo go back a ht1ndrcd 

lO years, not even tha~ my father, who started in '4 7, 
11 be did • loao B!)llce und stamped the splice wl:th a 
12 wipe. ·We wont from that to wire nuts, whlch is this 
13 anarchy type of elec(rical fixtures, \Uld now it's· 
14 plug anu play. Stuff comes from 1he factory with 
15 connccto,s on it und y:011 plug the light foctures in 
i6 and they pluglnto a controller ,md that's what 
17 decides what goes on and how·ymir b\1ildhtg 
l 8 management works. · · -
.19 Q, So you would describe that kind of work 
20 as having been developed in botb'the co11ventiou 
21 industry and the conlltn\ction industry') 
n A. Absohllely. 
23 Q. And it's rnado the job easier? 
24 A, No, 
25 Q, You wonld1i't say that, okay, 

Page 9 - Page 12 

000018 

Case: 19-70322, 09/27/2019, ID: 11446629, DktEntry: 41, Page 21 of 75



··' 

... . , 

DEl'OSlTlON OF 
At.D. DAVIS 

Multi-1:'age ™ DESERT SUN V. IBEW 2-28-14 
CONDENSED & INDEXING 

Page 13 Pago 15 
l A. No. I A. No. 
2 Q. Approximately what percoi,tage of 1h~ niBW 2 Q. You.wouldn't say that'/ 
3 357 represented employees work solely in 3 A, No. 
4 construotion versus convention work? 4 Q. Would yo11 say it', close to tlm same? · 
s A. Percentage of employees, less than 5 A. No, 
6 ten percent probably. 6 Q. What would you estiJnate the pen;entage of 
1 Q. Less. than 1l.->n percent do what? ·1 work ·that they do? 
8 A. Employees? Or employers? fl A. l would be guessing if I es\h11ated, but 
9 Q. Employees, 9 it's a lot loss \ban half. 

lo A. Employees, Well, there is a lot of ways 10 Q. You're aware that there are other 
ll to figure that sol ni,ed ol!trification on how yo11 \1 companies J!ke CTS that do that kind of work as 
Ii would like me to calculate that. 12 wem 
13 Q, WeJI, I take it that some employees work 13 A. l ktiow there's a lot of companies !hut do 
11 on oouslruction sites of now buildings and not much 14 convention work, 
t5 else and some emphasize work in the convenlio11 15 Q. And a lot of companies who do convention 
16 iudustry. 16 woi'k that also do the electrical work at the 
17 A. I have employees that go back and forth l7 convm>tions? 
lS to both. . 18 A. Yeah. 
19 Q. Okay, that's fah-, Po you have a core of 19 Q. And some of those are even non·1u1lon 
20 employees that tend to stay in one or the other of ZO companies, right? 
21 those arens? 21 A. f woiild assume so, yes. 'l'hcr¢'s a 
22 A, There are a sm•ll core on th<> fringe·of 22 n011·uniou presence in eve,y work force .. 
21 both areas that only wat1t to work either one, but 2'.l Q, Now, in 1he convention industry the 
24 I'd say• rnajorify oflny 1ncmbors do bo1h depending 24 strnot1ll:e of putting on a slmw, a trade show, gOe!I 
2$ on where fhey'ro a\ on the books and the thn.e of 25 something like this (indicating), and there Is some 

Page 14 Page 16 
t year, 
2 Q. Fair enough. 
3 Who are fl1e, what kind of employees 
4 compete in the conventiott industry for 1ho work that 
5 your represented employees do1 Do you twderatand 

· 6 that question? 
7 A. No. ·· 
8. Q. It's l<lnd of vague, isn't lt? Yon know 
9 that other employees, employoos who are not 

10 represented bi, 357 do a lot of electrical work,at 
I f the convention industry'/ 
12 A. No, l do11'! believe they do a lot of 
\, electrical work. · 
14 Q. Do you know the work that CTS does, 
ts -Convention T~chuical Services? 
lo A. Yes. 
.i? Q. Do you call that olcctifoul work? 
18 A. Yes. 
19 Q. And do you know approxhnotdy how many 
20 man-hours they work in comparison to the man·homs 
21 worked by 357? 
22 A. No;r don't know lhc )Ulm•ho1m 
23 specifically, no .. 
21 Q. Would yo11 say that CTS docs more of that 
25 woi·k tha)l lt!BW·teµresentca employees? 

Page 13 • Page 1 (l 

.1 documcnls hero !bat wo could look at ihal might help 
2 either of us, b1tt nonnnlly when a show is scheduled 
3 it is bei11g pttt on by some show manag01', some trade 
4 •~sociution throughout the cO\mtry or somcthlng, fill d 
5 they want to put on a show.aomewbere, that's bow 
6 this ge1s started, rlght?- . 

. 7 A. My m1derstanding is 1hero' s somebody tl1at 
8 wauts to put on a show and typically they go to a 
9 show mnnager to coordinate it. 

Io Q, And a· llhow tnanager is what they call • 
11 gen~ral services contractor, like· 08S1 Freeman; is 
t2 that correct? 
13 A. Thoy <;an be or they can be other groups 
l4 as fur as I know. 
15 Q. Suro; ihere ore other companies that do 
16. th~t 
17 A Sure. 
1 B Q. And Ol\ce they have nn official services 
l9 contractor then ihey find !lie place to rent the 
20 spoce, righl, or maybo llley do tliat first? 
21 A. I think it's more complicuto(l t!mn that, 
22 but .. , 
23 Q. E.9sentially thougli Ibey leose the space 
24 and they hire a services co11tractcr like GES or 
25 Freeman? 
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1 A, I wouldn't know if they lease the spnr.e 
2 or not, l don'1 know how that contract\\al 
l relationship works, I've never worked ln that 
4 indus1ry in ihnt capacity. I don't know, 

Page 17 

5 Q, But somehow. they get permission to con1e 
6 onto the convention conter site nnd put on the show, 
7 right7 

.s A, sure, 
9 Q, And then in o lot of these shows an 

JO exhibitor, you know, exhibitor is the one who buys 
11 or rents, makes access to a certain boofl1, you 
U 1111derstand that, right? 
13 A. Uh-huh (afflrt'<tat\ve response). 
l4 Q, And within Uiat booth they put exhibits, 
l5 They bmld things and put things 1oget)1er ,,nd do 
16 whatever they aw going to do for tj1eir show; ls 
17 that oon:ec17 
18 A, Yes, 
19 . Q. And they may put, they rnuy use a licensed 
20 or uuionw:d company 1o do that for them and thay 
2l arc called llAC•; are you familiar with thafl 
22 A. I don'tknowwhatB.ACmeans, 
23 Q, You've not heard ihe phrase exhibitor 
2,1 appointod·contraotor? 
2s A. Yes, 

Page 18 
I Q. And so somebody like Sony rents a booth, 
2 they can hire an BAO to JAJI that booth in? 
~ A, That's not truo in every case. 
4 Q, Why not? 
S A, Beca11So there are some, ihere are some 
6 properfo,'·wbore lboro ate designated contractors 
7 that have to be used so they don't get a choice. 
s Q. Some shows where who has to be use,l'I 
9 A. There arc some prope1ties that already 

10 have their contractors 1n place, and that's who tho· 
i l exhibitot' has to use, Does that clarify the a11swer 
12 I gave'/ 
lJ Q. Can you give rnc an example of a property 
14 like tlmt? 
15 A Yes, 1he Tropicmrn, 
16 Q, And so at the Tropicatia the manager of 
!7 the facility requiws any exhibitor to use a certain 
18 company to pnt in their booth? 
19 A. Yes. 
w Q, Okay, I did11't,lrnow that. 
21 A. And there's lots more of them, 
22 Q, That's not tmc in the Las Vegas 
23 Convention Center, is it? 
24 A, I don't know what the arrangement bl the 
2s convention ce111er, I don't believe so, but I don't , 

MAllGIE L, CA:Rl.SON, CCR c/1287 
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I know, 
2 Q, The work that 357 does in the convention· 
l industry, is that mostly in the Las Vegns Convention 
4 C'..enter or is lt mostly in-hotels? 
5 A, Again mostly means what? I rnea11 there's 
6 a lot of ways to calculate what the work is. 

· 1 Q. Well, you don't have a way to estimate 
s the percentage of worll: that --
9 A. What does the tenn work mean? 

10 Q, l,Jecttical work on shows, trade shows, 
11 done by 357 mmnbers. 
12 A, ls wa,·k hours; is work money; Is work 
13 number of booths'/ · 
14 Q, Hours. 
15 A, ls work number of Rhows? 
16 Q. Hours, 
l7 A. Hours, I don't have that knowledge at 
18 hand. I might be able to get-- I don't nave that 
19 knowfodge, l don't1mow where I would get that. 
1.0 Q. Okay. I guess the main point l want to 
21 get to, if there is a g~era.l services contractor 
22 who is putting au the show in tenns of tho common 
23 areas and the official services ·they call it where 
24 the show management puts lts offices and thlngs llke 
25 that, 

Puge20 
l A. Okay, 
2 Q, That company, it's GBS or Fi'eemun or 
3 whoever, does l10t hire tlw contractors 11onnnlly, at 
4 least :in the convention ce11ter, to perform the 
5 exhibi1ors' work, the individual exhibitors' work; 
6 iH that your understanding? 
7 A, Would yon repeat that qnestio11, please? 
8 Q, In other words, when GES fa in charge of 
9 a show tlm exhibitor~ can hke oa.q ernJ>loyees to -put 

lO in their boolh if they waut to, but they don't !Jave 
11 to. They can hire nnothe, company, an cxbibiior 
12 np11oh1ted cm1tractor to pnt in tlieit bootb. Yo11 are 
13 not familiar witl, tliai? 
·14 A, l ass11JUed und I believe, l never see the 
15 lntenningling of componfoo like Bdlen, GES, very 
16 rarely do you see lhnt a\ t!IB convention cen1er fol' 
17 eleetrica1serviccs. 
IS Q. Rarely do yoii see w!rnt? , 
I 9 "' The two ooinpanies working on the same 
20 show at 1he same time,· 
21 Q, ·No; no, I'm tnlking about an exhibitor 
22 appointed conlractor. They ·are selecwd and 
23 contracted by the owner of the boo1hs; is that yo111 
24 underslnn&illg? ll1 other words, GES docsn 't come and 
25 say, "Okay, I'm going to send BAC Paul Smith to do 
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l your booth for you." That's '10t a GES decision. 
2 That's an exhibitor decision; ls that correct? 
3 A, No, I thought. if was show management's 
4 decision, l thought it w•s a contract witb show 
5 management, so, no, that's not my ·nnderstnnding, 
r, Q. Have you done any work in tho comreutlon 
7 industry yourself'/ 
8 A, I believe I've worked tlicre, I've taken 
9 five calls to the convention C-Ontor. 

10 Q. Not to any hotcl·casino for coiwentioll 
11 work? 
12 A, No, 
ll Q.' DM·you have m1 tu1derstanding when you: 
14 first started w01'king with the IDEW .. I toke it the · 
l 5 work you did you were repremited by !BEW 357 from 
16 the begitming; is that correct? 
17 A, Bogim1lug of what? 
18 Q. Of )'0111· career righl aftel' college, 
19 A.. No. 
20 Q. Okay. Ym1 said you worked in the 
21 indush-y thongh. Were you working nonunion? 
22 A. Yes. 
23 Q. And how 101,g did you wod, 1iommio,1? 

. 24 A. A little under two ye11rs tot•l. 
~- Q. Okay, and then tlie rest ~f your career 

Page 22 

1 , Q. And what would be the difference; why 
2 woul cl you do it in one ca,e and notthe other? 

Page 23 

3 A, That•~ • good questio11, but we don't lurve 
4 to, Tho only thlng f can tell yo11 fa it's not 
5 mundato,y thut a sanction be put together. I'm 
6 trying to think of one right i1ow that we haven't, 
7 b\1t I 0011'\ tblnkol one that we haven't, butit's 
8 not mandatory, There ia no .ulc to be part of the 
9 governing body that you have to put a strike 

lO sanction forwar•d to put a picket line up. That is 
11 ludicrous. 
12 Q. How· many strikes 01: picket lines .have you 
l3 beell iiwolved in since you have been· involved with 
14 the union? 
IS A, Since I've been involved with the ,mioll, 
J 6 oh, close to a htmdred, 
17 Q, And how m~ny of those do you think you 
1a got a sa11ction from lhe build.illg trades? 
19 A. Woll, some of (hose l was a rm1k and file 
ZO member 60 I have no idea. 
21 Q. Okay, so let's t~ itfrornyo11I, when 
22 you became·· your cUI1ent position starle<l when, in 
23 July of ?.O l 3? 
24 A. M.y current position started July of.2.013, 
;,5 no. Well, that was the election, so, yeah. 

Pnge24 
l has been as citht,r rnpresented by IBffW 317 or 011 · 1 Q. l thought you said you wore elected in --
2 employee of 357? 2 A, I WHS, fwns appoh1ted. 
3 A. Yes. 3 Q. And 1)efo1·e that you were, that's true, 
4 Q. You said earlier that 15? is a member of 4 you had lll\_other Joh with tho union. I've forgotten. 
5 the construction building trades council? S what 1l1at is. · ·· '· 
6 A. Buildh1g a11d Construclion Trades council · 6 A, Director of organizing, 
7 of Southe111 Novadn. 7 Q. Since·you've bro, employed by the ;,nion 
8 Q. Southern Nevada -- , 8 how many strik,,s attd picket lines h•vo you 
9 A, So11thon1 Novada, yos. 9 partieipn1<,'il in or hns the union participated in? 

10 Q ..... Building and Consfruotlon Trades JO A, r would say, I would say probably 40, · · 
ll Council? · · ll maybe SO, somewh0re in that range. 
12 A. That would be correct, 12 Q. And ruuoug those l1ow ma11y did you get 
13 Q. Do you understand that before 357 could 13 sanctioned by building trades? 
14 strike or picket anybody that they need to got a 14 A. I would say 1nost. I'd l1ave to look at 
15 sai1ctio11 from tlmt council? · 15 the data to actt<ally tell you. l·would say1nostof 
16 A. No. 16 them. 
l? Q. What cirouinsumces wo1.11d thoro be that. . J'/ Q, But you can't tell me what criteria WHS 

18 35? e011ld stril<e or picket without getting a l 8 \,sed to detennine whether or not to get such a 
I 9 sanction by that counci11 t9 sanction? 
20 A, U11ion hos a right to put a strik<l up or 20 A. [ wM •· what criteria, no. 
2l do anything it wants to do. There is u9 governing 21 Q. What were you doing in 1999 and 2000? 
22 body, no. 22 Where were you work)11g? 
,J Q. Them arc occasions when you do ask for a 23 A. Let's see, the Venctinu was '98. l 
24 sanction tho'1gh; is that correct? · ,4 believe I was working for TriPower the beginning of 
25 A. Yes. 25 '99, TriPower Elec1ric at lhe Venetian, n1n11ing 
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1 energy matrngcmcnt and firo alanns. And then 1 had 
2 some short calls. I may have ·· I know I went to 
3 work for CCI a co11ple times, I did a week l believe 
4 with Hampt011 Tedder. 
s Q. Are these electrical contracting 
6 cmupanies? · 
7 A. That's what 1 'vc been doing for a living 
B since I went throug\J the apprenticeship, yes, sir. 
9 And thon I went to work for SASCO on that 

10 (indicath1g) building for six m9n1bs, the federal 
ll building, nnd Ileft thei.-e in Febromy of 2000 and I 
12 went lo work for Boinbard Electric and was tliere tho 
13 rest of 2000, 
14 Q. During tbaitime frame were you awate 
l 5 that there wai a picket line established against CTS 
16 by 357? 
l7 A. '99-2000, no. 
18 Q. lTI October, 2013, yo11 requested• 
19 sanction from the building trades -council for • 
20 picket line against CTS; is that correct? 
21 A, Ye~. area standnrds picket line. 
22 . MR .. SMITH: And these are the doc\llUents 
23 that relate to th.at. We can ,nark those as 
i4 J>laint\ff' s Exhibit , . 
2S II/. 

l (Where\1pon, Plaintiff's 
i Exhibit No. 1 was marked for 
3 identification.) 
4 THU Wn'NESS: These are tho same? 
5 Mll. SMITH: Yes, that's a copy. 
6 ·THB WITNESS, I've seen all of it. 
7 MR, SMITH; 
s Q. That's what, seven or eight page.~? 
9 A, Okay. 

lO Q. Well, these pages have Jlttle Bate 

Pago 26 

11 numbers, Bate stomped numbers at the bottom; do you 
l 2 sec those, 0322? 
13 A. Yeah. 
14 Q. A11d then ao(\la11y the first one is 03'.1.l. 
15 A. 0321. Okay. . 
16 Q. And then we go all the w~y to 0325 or, 
l7 excuse me, 0553, 554, excuse me. 
lB A. Are !hey in 1iumerical order'/ 
19 MS. BAKER, No. 
20 MR. SM1TH: 
21 Q. Let's make sure tho record is accurate. 
22 We have 321,322,324, 32-5. 
23 A. 3251 
24 Q. 326, 327; 
25 A. l don't see a 325. Ob, it's behind 
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l thorn. No, that's 327. 
2 MR. SMrrr-l: 
3 Q. Yo11 don't !lave a 325? 
4 A. Do you have it? 3 32, so thorels no 
5 333? 
6 Ml\, RING: No, 
7 A. 24, 26, 27 •• there is ?,S, okay, and thM 
8 it goes 54 ·• no, 53 and then 54, okay, 
9 MR.SMlTH: 

10 Q. And then there is a 326, 327, 553, and 
l"I 554; is that right? 
12 A. If you would like to repeal that I' 11 go 
13 through tho list. 
14 Q. Okay, start over. 321? 
15 A, Yup. 
16 Q, 322? 
17 A. Yes. 
18 Q. 3241 
19 A. Yes, 
20 Q. 325? · 
21 A. Yes. 
Z2 Q. 3261 
23. A. Yeo. 
24 Q, '327? 
25 A. Yes, 

Page 28 
·1 Q, S53? 
2 A. Yos. 
3 Q, And 5547 
4 A. Yes. 
5 . Q. And are those accurate renditi;ms of the 
i; emails that were exchanged and the l~tter yo11 wrote? 
7 II. They look familiar, I wo\lld have to 
8 compare them 1o oiber documents, blit they look 
9 familior, They look coiTect at first glance. 

.lO Q. Well, tho one -- look nt 554. 
ll A. Yup . 
.12 Q, That's the letter you wrote, correct? 
13 . A. That's the letter I signed, yes, sir. 
14 Q. And that's your s-igna1ure there? 
ll A. Yee, sir. 
16 Q. Now, what made you decide to send 1hat 
17 lWer? 
18 A. cm doesn't pay aroa.standards. 
19 Q. Aud how long have you known that? 
20 A. I don't have a date. 
21 · Q, !sit something that came to your 
n attention-that d~y'I 
23 A. No, l've.kl1owi11llat they don't pay area 
24" standards from probably withill ilie first six months 
25 I came oll staff interviewing people tbot worked for 

Page 25 • Page 28 

000022 

Case: 19-70322, 09/27/2019, ID: 11446629, DktEntry: 41, Page 25 of 75



··:' 

· DEPOSITION OF 
ALD.DAV1S 

Multi-Page'" DESERT SUN V. lBEW 2-28-14 
CONDEN'SED & INDEXfNG 

p;ige 29 Pago 31 
1 C'TS, 1 ls no law that says that; no, but it docs, it is 
2 Q, Okay, and you first came on staff when? 2 calculuted by those tha! control the 11tajol'ity of the 
J A. December 4th, l003, J wotic in the area prescribed, 
4 Q, So you haw known that since '.W03? 4 Q. And you assume that 357 does tbo majority 
5 A, Uh·huh (affinnative resporne). · i of tbe convention work'/ 
6 Q, Why did you all of a suddeu in 20!3 6 A, I beliove 357 does the majority of the 
7 decide to put up that picket line? 7 electrical worli in soitthern Nevada. 
s A. l didn't put up any the picket line. I s q, Do you believe that they do tho 1tllijority 
9 don't know what you are tallc[n1s abmit, ~ of the couvenlion work? 

10 Q, Well, why did yon wrim this letter in 10 A. Yes, 
J I ZO 13? 11 Q, Alld what's the basis of that belief? 
12 A. Okay, that's a dift\m,ui q,iestiou. I had 12 A. Knowing my industry. 
13 oue d my agents, Max C>t'ter, come to me, say that l3 Q, Have YO\\ done any 8\\IVeys? 
14 CTS was on ABC Kids l'roJect and that we had talked l4 A. No. 
15 about people not meeting area standards in the 15 Q, Did you do any investigation before you 
Jo couvontion' industry and l said, "l believe that we 16 made 1hat decision in the hullway Lo seek the 
17 need to get ••strike sanction and decide luter what 17 saMtion'/ · 
18 we're going to do with it, bu! right now l think we 18 . A, My experience is ten years working at 357 
19 ne(>d lo get a sllike sanction against CTS," and that 19 interviewing h,indteds of people that work for CTS 
20 was • decision I made in tho hallwaiof my local 20 and my knowledge of what people in t\us valley ma~ 
21 unlon hall. 21 doiug eleotrical w<>rk. 
22 Q. And you decided lo seek the sanction from 22 Q. Do you know what non-union companies pay? 
23 the building trades council why? · 23 A, Some of thein, yes, 

· Z4 A, I decided lo !ll'l tbe sanction because ?.o Q, Some of lhem. 
25 they are not paying area standards and I wanted to 25 A, There's 1500 J1on·1mion C·2 licenses so I 
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l mal<e su:rc ovorybody .knew they wercn 't ]laying area 
2 standards. I was conwmplatirig what my ,iext step 
3 was. 
4 Q. What is tlto ru:oa standard? 
5 · A. The area standard right now Is 58.26. 
6 Q, And where does that number.co,no from? 
'I A. Prevaillt,g·wage. ' 
s Q. Prevailhig wage for wha!? 
9 A. For Clnr1, County for electricians. 

lO . Q. For electl'ioiru,s? · 
ll A., Yes, sir, 
12 Q, And you' re fontlliar witl1 the fact that 
1, the 1,:revuilhtg wage Jaw applies only itJ gowrmncnt 
14 projects; is that correct? 
'J5 A, No, it's not only government projects, 
16 Q. Can you 11an1e a construction project on 
17 which prevailiug wages must he paid that's not a 
18 government project? 
19 A. Many pmject labor agreements. 
20 Q, Yeah, but. that's a contract\lal 
21 obligation, 
22 A, So? 
23 Q. Well. I moun !Lis, iso 'tit? r wm1 
24 there is no law that sa.ys -· 
25 A. That is a different qllcstion. No, thw, 
Pt1ge 29 • Page 3'.1, 

foge 32 
· l don't know ail of them. 
2 Q, Po you laiow !hat C1'S has agreements witl1 
3 three or four ho!el·casinos that give \heni !he 
4 exclusive control of all electrical WOl'k on shows at 
S those CIIS(U0$1 • 
6 A. Po I know rlghtllowthat? No, I don't 
7 know how many. I know they have contracts places, 
g but I don't know how many. 
9 Q, And you d;n•t know how many roan-houri of 

io work they perform on Las Vegas trade shows? 
11 A, No, bu.t if you 'Ye got thatl '<l liko 10 
1:, see that. I'd love to see that, It would help make 
lJ my job a lot easier. 
14 Q. Pm not here to make your job easy. 
15 A, That's a da1rn1 shame. We should be 
16 worldng together. 
17 Q. Did you get the strike sanction? 
!8 A. Accordfog to this I did, yes. 
19 Q, Did you know that? 
20 A. Yes, l saw that 
21 Q, And why did you 11ot pi.;l ttp a picket line 
n then? 
23 A, I get ~trike sanctions all !he tune that 
24 I don't put llp picket lilles. It's a decision that 
25 has to do wi1h maµpower, lt hos to do with focus. 
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1 rt has 16 do with tho priority a1 the moment There 
2 is a lot of focto,·s l11 putting \l)l a picket line, 
3 Q, So this strike sa:notion that you 
4 requested then is to give you that optlon to do it 
5 in the foture lf you decided to do it? 
6 A. Yes, 
7 Q, Well, what made it an emergency? · 
B A. There ore two ways to get a Btrike 
9 sanclion, One is to go in and present it on a 

10 Monday morning ut o,ir building trades council, and 
Jl th(> other is to request it with a letter to ihe 
12 b11ilding trades. Why they put emergency oll it, l 
l l haw 1,0 idea. If you look at my letter it had 
14 no1liing to say about emergency. It was rcq_uesting a 
l 5 strike sanction, so ... 
l 6 Q. How did you send that Jetter to the. 
17 building trades council? 
18 A. Houc$tly I don'trem,ember. 
19 Q. Would you look at 553? 
20 A. Sure, Okay. It was emailed jt looks 
2t like, It may have bi:en faxed, 1 mean we do it 
22 different ways, 
23 Q. And it also says it's an cinergenoy strilco 
24 sanction. 
2S A. That'a because that's 1ho tonn the 
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J bannering aiid handbilllng at1d other thinge, as long 
2 as it does not compromise the intcgdty of what l am 
3 doing or putting me !n some kind of a bind, I 
4 educate. The l«st thing I want is a confrontatio11 
5 in miy kind of action with fhe entity th•t we're all 
6 about, so ifl'm 111,tting a ba·nncr up,' which J have 
'/ at the Tropfoona right 110w, I inform Metro because 
s it'i 111 Clark County. They are the jllriHdiction 

· 9 having control ovel' security in Urn! area. If I'm 
10 in the city of Henderson, which I.was earlier this 
11 week, l notified the po!ico department 11bout those 
12 iesues. I've notified the Clark Co11\\fy School 
13 District police in the past. We Uy to make sure 
14 tbal eveiyone knows what's going on. Also I've had 
IS requests from mcmbere and ex-u1cmbers of mine that 
lo sit on some boards that they're educated if there is 
11 an lss11e that come,; up in tliat facility, 
18 Q. So yo,1 thought you should notify the 
19 convention center'/ 
io A. They have a security force tbal can be 
21 pretty aggressive. Yes, 
22 Q, Why <lid you send it to tho l11dMdual 
23 board members? 
24 A, Because some of those board members-have 
25 reque.sled that They ore mombers of mine. 

Page 34 
1 buildltlg trades ,wes wbe11 it's 11olon n Monday. I Q, Do you lmow all the boord membors?. 

2 A Do 1 know all the board members, no, sir, 

Page 36 

2 Q, So it wasn't an mnergcnoy; is ihatright? 
3 A. You wmtld have to define emergency for 
4 me. It's an emergency becnusi>-.it wasn't a Monday 
5 morning, yeah, I guess, depending on the definition 
6 of emergeIJcy, My definition in this case would be 
7 whether it's on a Monday morning 01· llOt. lt' s not 
8 on. a Monday monilug, so , •. 
9 MR. SMITH: Give me j11st a second. 

JO THB wrrNBSS: Sure. 

11 MR. SMITH: 

12 Q. Tulrn a look at BatQS stamped page 322. 
13 Darren Emis is with the b\1ilding trad9s cO\mcil; is 
14 that correct? 
15 A, Yes, 
16 Q, He says in this •· 
17 A, That i1' s time sensitive. 
18 Q, That it's time sensitive. 
19 A. Standnrd language I see every week on 
20 sanctions that nre p11t out that ""' not 011 • 
21 Monday. Everythh1g that we do ie time sensitive. 
22 Q. Why did you send copies to the Las Vegas 
23 Convention Center? · 
24 A. Whenever I con!ctrtplate doing fill action, 
25 und I say an action in general, whether it includes 
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3 Q. How did you glv~ it to some or all of the 
4 board members? 
, A, I !old Mox Carter to make it happen, · 
6 Q, Butyoudon'tl<.nowwhathedid? 
7 . A. l wo11ld be speculating, I think I do, 
a but ... 
9 Q. How do yon think he would have done it? 

10 A. Well, looking at this I would assume that 
If somehow 1horo was an email pnt out, but you would 
11 have to usk him. 
13 (Whereupon, Plaintiff's 
14 Exhibit No. 2 was marked for 
lS identification,) 
16 MR,SM!J'H: 

17 Q, Looking at what', been mm:kcd as 
18 Plaintiff's Bxhlbit 2, do you have any.reason to 
19 doubt that those are the current members of the 
20 board of directors of the convention center? 
21 A. No, I trnst you. 
22 Q. Do you know, do you have a sense from 
23 Mr, Carter how many of those people received a copy 
24 of tbe strike sanction? 
15 A. No, I have 110 idea, and did they receive, 
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1 I don't believe anybody received a copy of'the l Q. Such as? 
2 strike sa11etion, 2 A, We've got a booth over here where we 
3 Q, What do you think thoy reooived? i think you ought to bo in nod you're not. There is 
4 A. l 1hink tliey received the letter 4 electdcru work goiog on over here and you're not 
S requesting it. 5 them. Mr. Carter may have cilled him about 
6 Q. The lcttei• that you wrote? 6 teamster work. They may have discussed trusses, 
7 A. Yes. 7 staudi11g trusses, tl1ousands of things, 11om1al 
8 Q, Did you know that somebody from 1he 8 operation of day•to·day b\1sincss, but what those 
9 convention center catne out on the show floor or1 the 9 particular ·sevou calls, l have no idea, but I can 

10 same day, October 9, with a copy of your lettet'I 10 think of a lot of reasons. 
l l A. No, sfr, fl Q. Whc1r you made the decision to seek a 
12 Q. Did you know lhat 11 tcao.1ster b\1Sincss 12 strike sanction witlncspect to CTS, did you do any 
13 agent -- do you know wl>0 James Hanner is? 13 review of the 351 files about that company? 
14 A. Yes. 14 A. No, 
l5 Q. He is a teamster business agent; is that 1.5 Q. Ai-e you familiar with·· do you know who 
16 correct? 16 J,J. Barry is? 
17 A, I've met James out at the convention 17 A,, know of J,J, Barry, yes, 
18 center, yes. 18 Q, He was at one time the intem11tiounl 
19 Q, Docs he primarily work 011 the coilv•~tion 19 president of the 181,W, correct? 
20 center? 20 A, Correct. 
2l A. l thlnk so, I think so. 2l Q, And that's the natlotUll, of the whole 
22 Q, Did he play a rok in the events on 22 union nationwide; is that oorreot? 
23 October 9 of seeking a saucttou? 23 A, lnteroatlo11al Brotherhood of Electrical 
24 A, No, I don't cons\tl! wllh other unlo11s 24 Workers, yes. 
25 when l decide to make a decision like ihat, evor, ,, 25 Q, And did you kaow whether he gave any 

Page38 l'age40 
1 Q. Do you lmow why there were seven phone . 1 insti:uctio11 Of advice about bow In handle crs1 
2 calls betwcon hlm and IBL\W 357 that day? 2 A. J.J. Barry is 1101 the in1emalional 
, A. NQ 3 prcsldeut of the IBilW. Ed Hill ls, 
4 Q. He didn't talk to you that day? 4 Q, l know, llut be wus in 2000; did yon know. 
S A, No, 5 that? · 
G Q. And Mr. Carte;r didn't tell you. that be 6 A. l'm not sure exactly when.Ed look over so 
7 had talked to Barmer? 7 I oouldn't, Thut'i possible,-~ub. . 
8 /1, Mr. Carter talks to Mr. Hanner a loi, . . 8 Q, Or maybe it was 1999 bnt he was there·· 
9 Q. Why is that? · 9 A. Somewhoro oround there Ed took over. 

10 A. Beca\\Se 1hey'reugents on the ,-ame : 10 Q, Is it your ,mderstanding since 20Q2 that 
11 project on the same show floor, 11 Locru 357 wanted to do- all the couvenlion work iu 
12 Q, Bil! they are a different union, You just 12 Lrui Vagas? 
13 said you didn't consult with different u1uo11s. 13 A, Since 20027 1 don't undcrsUU\d the 
1.4 A. No, I did not say-that, 1 said I did not )4 q1.iestion, 
15 consult witb other unions to ask for striko 15 Q, Well, it WAS 2003 yous.aid yo1.t became 
16 sanctions. 16 involved with the union, right? 
l7 Q, Did you know 1hat Mr, Himner showed to l'I A. No, l became :involved with the union 111 
18 the show mauage,nent and others on the collventlon 18 1989, u11less yo1.1 co11nt t11c scbolarshlp that l went 
l9 ce-ntet show 1hat day 011 bis ooll[Jhonc the copy of 19 to UNLV \\<lth. 1t depends on what you >neai, by 
20 th~ s"nclion rnqucst and the gra11ting of it? 20 involved wiih tho union, 
21 A. No-, 2l Q, B\1\ yo\\ became employed by tho union in 
22 Q. Do yoll know of any ,;eason why Mr. Carter 22 2003? 
2J a11d Mr, Harmer WO\lld have had seven phone calls 23 A. December 4th, 2003, ye.1, sir. 
24 between them.ielvos that day? 7-4 Q, And since that thne have yo\i understood 
25 II. I can thi:uk of a lot of reasons, i, that, at any point in that thno did you have the 

]'age 37 - Page 40 lv.l'.AltGIE L. CARLSON, CCR i/287 
(702) 364-8733 

000025 

Case: 19-70322, 09/27/2019, ID: 11446629, DktEntry: 41, Page 28 of 75



;:i 

',i 

;j 

DESERT SUN.V. IBEW 2-28-14 
CONDENSED & INDEXlNG 

Multi-Page'"' DEl'OSlTION OF 
ALP. DAVIS 

Page4l 
1 understo11ding thal 357 should do all oleotrfoal work 
2 for trade shows in Las Yegus? 
3 A. When I came on staff December 4th, the 
4 day of December 4th, 2003, !he bnsiness manager, 
5 financial secret,uy sat me down and said my 
6 objective was to organiw all of ihe work ai,d nil of 
7 the workers in Local 357 's Jwisdiction becauso all 
8 eleclrioal Wol'k should be done by ihe lBBW, and 
9 tbat',s h1 our constitution. It's the first article .. 

10 Q. And it's still•· 
JI A. Still is, 
1, Q, Still there and still a major --
13 A. Sh1ce 1891 that's 011r objective to 
14 organize all work in the electrical irtdustrie.s. 
15 Q, But you also have, the IBBW also has 
16 agreeme111s with otl1en1Diolls not lo raid each other;, 
17 is thut oorrnct? 
18 A. There ru:e ngrccmcnts -- ihcrc are 
19 different agreements about different types of work 
20 and different things, That's a very vague 
21 question. I don't know how to answer that, l'm 
22 sorry. 
13 Q, Do you know if there are any agreemclltS 
24 that would pwhibit the msw from raldl.ng Local 501 
25 locul 1,,roup of employees, in other wotds try to 

1 organize a group of employees tbat are already 
2 represented? 
3 A. Yes, there are rules that you don't go 
4 and 11·y to organize employees that are already 
S organized, sure. 
6 Q. We talked a little bit' about 1ho 

Page 42 

? prevailing wage, and the 11\llllbcryou gnvo was 50 some 
S dollal's? 
9 A, $8,26, 

10 Q. And th•t is the tall\ for, ls thal an 
l l foside wlrlng rate or what ,·ate is that? 
12 A. That's an electrician rate for southern 
D Nevada, 
14 Q. And tl1at person would be called ln the 
l5 collective bargninlug agreement a joun,eyman wire 
16 man? 
17 A. Well, journeyman wire men do make that 
IS wage in some p)ae~, yes, most places, 
19 Q. ,What percentage of the work done by 3$7 
20 is dQlle by wire men? 
21 A. Pcrccntuge of tho work, we're back to 
22 that agah1, lf we'ro goh,g 'to go on hows, man, I 
23 would have to fake o guess. 'l'wo·thirds of my loco! 
24 are journeymen wire men 01· apprentices. 
25 Q, Apprentices get paid less than that, 
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l right'/ 
2 A. They get paid a percentage. 
3 Q; Righi. 
4 A. I would be gt1essing, bnt it's more than 
s SOwrcent, 
6 Q. So the average wage of lBBW 357 employees 
7 working oa convention work is not 58.26 if there are 
8 apprenti= .and holp')fs out there? 
9 A. There arc no he.lpers out there. 

lO Q. There arc apprentloos? 
11 A. Small, small number. The industry does 
ll uot facililale n training assignment as prescribed 
1, by the state branch of council. Thero arc 
! 4 11ppre11tlces O\lt there at any give11 time, but the 
15. ra\lo Is large. 
16 Q, Does ll3EW have any lradi, show agreements? 
11 A. Yes. 
18 Q. And what's the wago scale for tho·· 
19 A. 58.26. . 
20 Q. And with whom, what kind of companies clo 
21 you have that trade show agree,ne11t with? 
22 A. Electrical compa11ies, C-2 licensed. 
2l Q. And that includes some of the official 
24 services coutraetors, too, like OBS? 
25 A. GES is one of them, yes, sir. 

Page44 
1 Q. And Freeman? 
2 A. Yes, sir. Freem•n is one of them. 
j Q. Do you have a contract covering 
4 expeditei.E? 
·~ A. r do. 
6 Q. And is that the same wage scale? 
? A. :No, it is llOt, 
8 Q; Do any of the companies doing convention 
9 work \lSe expediters nuder yow --

10 A, Yes, they do. 
l 1 Q, And that ~oale, you don't average that 
12 sonle in to get the prevailhigwage scale? 
13 A. No, 
14 Q, Why wou.ld y011 !IOI do that? 
15 A. Becau,-e expediters do llOt do work under 
l6 C•?, licenses. They do not build anything, They're 
17 delivery people, maierial handlers, 
18 Q, You keep referring to C-2 licenses. 
19 Lot's 1nake clear ihere !s no requiro1nen\ ihat a 
20 oompn:ny working on a trade show doing electrlcal 
21 work have a C-2 licenso, is there? · 
22 · A. J thought there was. 
23 Q, What do you base t.hat on? 
24 ;,.. Because everybody I've ever looked at 
25 that's been out there has a C-2 Jiconse. 
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) Q. Dkl you bow when you made 1he decision l workers and discovery and questions asked of 
2 to seek the strike sanction -- well, let me ask tilts 2 employers, yeah. 
3 first, did yo1,1 mak0 that decision 011 October 9, is , Q. But you don't censider that deuigrating 
4 that when you had the hallway co1wers•tion? . 4. area standards? 
5 A. Yes, sir. 5 A. Anything tbatis )css than 58.26 ill my 
6 Q, And did you know when yo1,1 made that 6 eyes is below area standards. 
7 decision that CTS was already hired to perform work 7 Q, Have you. ever picketed one of {pose 
s on that show, the ABC KJds show? 8 hotels for that reason? 
9 A. As I ststed before, Max Cnrtor cnttw \0 me 9 A. Me personally? 

JO »nd soid CTS is doing the ADC show, JO Q, 357, 
11 Q. And you said, "Let's get a strik<> 11 A. I'd have to go back and look. J can't 
12 sanction"? 11 think of one off the top of my head. 
I J A, I soid, "We've had enough of contractors 13 Q, If I rel11cmber correctly yo11 said you had 
14 not paying ru:en standru:ds for this. I've got to 14 been involved i11 about 40 or 50 picket Jines or 
1;- mako a decision on what I'm going to do, but fot's 1s threats to picket sh1ce you wern, since 20037 
16 get a strike sanction." 16 A, Yeah, probably somewh~re around that 
17 Q, How mony area simidards picket lines have l 7 range, yos, sir. 
IS yot, so11ght sanctions for In the convention lnd\1stry? 18 Q. How ttmny of tbose were for are• 
19 A. l don't know tliat. 19 standmds? 
~o Q. Ever? 20 A. All of them, Idon'tbelicveleverwas 
21 A. Me as business manager? I haven't done :U on anything that wi1s anything but area.standards. I 
22 one except for ibis one, In the IBBW·or before I 'i!l. may be mistaken, Thero tn•y be one, but 1 can't 
23 have no ldea how many. 23 think of it off tl1e top of my head. 
24 Q, Ne yon famlllar with tl10 fact tbat 24 · Q, If something denigrat.s,s area standards 
25 Operating Engineers 995 has a number of maintenance :is then it is part of, and it goes on for years and 

1 contracts in tl10 hotels, various hotels in 
2 Las Vegas? 

Page46 l'agc48 · 
. l years, tl1al' s what happens right, the area standards 

3 A, l'm familiar with 99S'doiug Iaborworl<; 
4 inside of hotels, yes, · 
5 Q, Sorry, did 1 say 995? 
6 A, Absolutely.· 
7 Q, I meant. SOl, Operating Eng_itteer 501, 
8 A. Yes, I'm familiar with that also. 
9 Q. And· with respect to the 501 work, do you 

10 know .tl1at that incl11des eloctdcal work? .. ', 
11 A, In Eo1:o.e ureas, yes, 
12 Q, Do you have m1y sense of the numl)er of 
13 man-hours perfom1ed by T,ocal 501 in eleotdcal 
l4 maintenance work'/ 
15 A. No, I'd be guessing, 
16 Q, Wo11ld it 1;,e your position that to tlie 
17 extent they do efootricul work thut it denigrates 
18 ,rea standards? 
1.9 A. No. l don't know !hat that question is 
20 worded correctly. 
21 Q. Y 01,1 know that 501 employees arc nuder 
22 <\Oll\racts that pay, under which they are paid a lol 
23 less than the 58,26? 
24 A, Oh, yes, I'm very fomiliilI with that 
2:; because of 11egotiations with hotclu for maiute11anco 
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2 go dowi1? 
3 · A, Well, no, it bas to do with the amount of 
4 work and the market share that goes ou in the 
s vii.lley,• , •. 
6 Q, And yO\Llnaintain that 357 does more than 
7 nnJ other 011tity in terms of paying ihe 58.261 
8 A, Yes, 
9 Q, If it were demonstrated to you that the 

,o oloctrical work done in Lns Vegas in construction, 
ll convention, nlaintenance, and any other olectrical· ., 
12 work that thr;re was more man-ho11rs worlced by 
13 employees who have made le1·s than 18.26, would you 
14 not oonccdo that 58.26 is not the area standard? 
15 A, No, 
16 Q. Why 11ot'I 
17 A. 'C\iz it's the preva!Ung wage and it is 
!8 roporwd and there is a process alld a system for it, 
19 and I uphold that process and system, 
20 Q. And that system is designed, thal system 
2l is a creature of lhe prevnilit1g wage !-Jin.tltic of 
i2 Nevada, is it 1101? 
23 A. That is one c01upo1tont of it, yes, 
24 Q. I moan I ass\lmc tl1at's the system you are 
25 talking about, ~oi,tractors mid otnp loye,s throughout 
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l the stntc- s~nd to the Nevada Ln.bor Conunissione.r iho 
2 infonnation about 1heir wage rates? 
3 A. That's one of tho processes, 
4 Q, And the labor commissioner finds from 
5 that what 1b9 prevailing wage fa, correct? 
6 A. l'or Davis-Bacon, ye.~. 
7 Q, Are yon familiar with any of tlte benefits 
8 U1at ci:s pays its ~inployees? 
9' A. No, ,10t in particular, no, 

io Q. And you didn't inquire about that at the 
ll timo, did you, when yo\, made the strike sanction 
12 decision? 
13 A. lnctnire witi, who? 
\4 Q, With Max Cartel' or anyono else. 
l l A. No, I°know over the course of my 
16 ten years and interviewing peoplo and also 
17 negotiating contracts with 11:ie totul package withiu. 
l& a dollar ot· two what pretty much all of the 501 
19 coatraet, llic, 37 something dollars an hour is 
20 pretty typical, total package, benefits, wage, 01it 

21 the door. 
2Z Q, Let me go back then, this 58,26 that you. 
23 mentioned --
24 A. Uh-hu11 (affinnative response). 
25 Q, - does that include bonofits too? 

DEPOSJ'l'10N OF 
ALP.DAVIS 

l Q. Does yolll' union alwuys put this together 
2 each year? 
3 A, No. 
4 Q. Do you kuow who prepared thM 
5 A. I believe that's a document of the 
6 National Electrical Contractors Association. 
7 Q, Aud ·th~t organization is called NECA 
8 generally, right? 
9 A. Thnt's their acronym, yes. 

10 Q. It's National Electrical Contractors 
11 Association? 
12 A, (Witness nods head nffinnatlvely.) 
!3 Q, And i.s this a doo\llncnt from which ym1 
14 dorlvud the 57,26 number'/ 
IS A, That number 57 ,26 is not correct. 
1r, Q. 58.261 . . 
11 A, n1at munber is the prevailing wage fo,· 

Pago 51 

18 Clark County. That number is the federal prevailing 
19 wage, and there is, if those uumbets nre added up 
20 .1hose aro the direct benefits for employees working 
21 under the collective barga\ning agreements. 
22 Q, I'm just looking at 1he exlnbit, which is 
23 Bates stamped No, 669, and if 1 read this correctly 
24 the jou,noyman mt<> wlUi benefits is 67.69, Can yon 2, look at that again and tell me whether that's right'/ 

l:age 50 PagdZ 
I A, Yes. 
i. Q. In foot --
3 MR. SMITH: lf we could huvo that marked 
4 as the next exhibit, please. 
5 
6 
7 

8 

(Wherellpon, Plaintiff's 
Exhibit No, 3 was marked for 
identiflcatlo11.) 

MR.SMITH: 
9 Q, lfyw would like to use it, f've got a 

lO magnifying glass, 
11 A, Yttp. Anybody ever heard of landscopo'/ 
12 That didn't help, did it?. 
13 Q. 'Not much. Ploy with it• little bit 
14 A, fotereoting. · 
15 Q, Anyway, is tltls the inside wiremen's, is 
16 this n. repre&<e11tatiou. of inside wire men Is current 
17 wage stmct1tr<;? 
l~ A. Yes. 
19 Q, Wage and benents? 
20 A. I can't read tlie numbers but l can read 
21 the dates, should be 38.89 on the wage -- 39,89 on 
22 the waae. 
23 Q. Does this document como from the 
24 collective bargaining ugreemont itself? 
?.S A. "No, 

MARGIE L. CARLSON, CCR '/1-287 
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1 A. (Witness complies.) No, what yoll said is 
2 not correct, 
3 Q. What ls that llllmber? 
4 A. Direct costs per hour. 
5 · Q. And what doe., that mean? Y./Jiy is that 
6 different? 
7 A. Why is that differeut that\ prevailing 
8 wage? 
9 Q, Yeah. 

10 A. Well, just one example would be NBCA 
11 membornhlp, li11t th,;re is multiple things on Uiere 
12 thM have nothing to do with prevalling wage or 
13 benefits to employees. 
14 Q, Okay. Do you lmow why this wos produced 
!5 to us in tenns of our roquest to theIBEW? 
16 MR. RlNO, I can probably answer Omt 
11 · better than he call,. 
J 8 MR. SMITH: Probably, 
19 nmwrrNBSS: Idon'trememberglvingjt 
10 to him. 
21 MR. RING: Looking al the Bates stamp on 
22 it, tl1is was probably ao aUaclnnent to an email 
,3 based on the Bate• strunping thut was done, so that's 
24 why it was produced. lt would j,1st have been an· 
is attachment to the emails per eman requests, · 
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I Tf.!R WlTNBSS: Boy, you gol a lot of stuff 
2 then, doi1 '1 yo\!-? 
3 MR, SMITH: 
4 Q. Well, then let me ask this, the 58.26 is 
S what is in ihc pteva11ing wage statute or the 
6 prevailiug wages as determined purs\\ant to statute 
7 by the labor conunissioner; is that where you got 
8, that nuinber? · 
9 A. That lH ouc of the places you can get 

rn that m1mber, yes, sir. 
1 1 Q. Can you also g<,1. it from your collcmivc 
12 bargaining agreements with NECA? 
12 A. Yes. 
14 Q. And you say that's the same number that 
l:; is i11 the trade show agreement? 
!6 A. Which trade show agreement? 
!7 Q, The trade show agreement betwcc111811W 35'/ 
18 apd some of the contractors such as GES. 

19 A. Yes, it is i11 GBS's co11tract, yos. It 
20 lsn 't written out M a uumber, butit's iu there. 
1.1 Q: lt's a.caloulatable munber7 
22 A. Yes, sir, ju.1t to be clear, 'cuz there 
n are a lot of thh1gs that octually put a nwnbel' in, 
~4-:so .. , 
25 Q, What's the expediter agreement, by the 

I A. Yes, 
2 Q, Andltnkeitifyo11 add tbocosloftbe 
3 benefits s01nowhe1e ym, are telling me Uiat comes to 
4 58.26 •• 
5 A, Yo.~. 
6 Q, •• is that concct? 
7 MR, SMTIH: l ne.e<l to t:ake a little brc<\k 
8 r1ght now. 
9 THE WTT'NllSS: Mc too, 

10 (Whereupon, a recess was tllke11 from 
l1 10:18 a,m, to 10:35 a,m,) 
J 2 MR. SMITH: l want lo go back 011 the 
n record, and l'vo got just a few clean-up que,;tions. 
14 It won't take too long, I think, 
15 TffB WITNBSS: Okay. 
!6 MR, SMITH: 
17 Q. Does Local 351 have any trniuing µi-ogram 
\8 for couventio1, work, specifically for U1at? 
19 A. Specifically for that, we have a 
20 registered apprenticeship progiam that has 
21 jo\lt110YI!'Ull training and apprentice training, We 
22 haw training for about 25. different, different 
21 types of efoctrical work, and one of those is a 
24 tc,i-hour CO\ll'Se for convention training, b11t also 
25 evetythlng yo11 do with Oran's law, vectors, load· 

Page 54 Pago 56 
l way, what's that for? 

· 2 A, l have more than one. 
J Q, 1 said what's it for. Why is the 
4 expediter different? How does that differ from the 

, 5 h1s!<lD wire n1en? 
6 A. lt is not electrical work. Xt is only 
7 material handling, workhig·ln warehouses, an<l 

. 8 delivery basioally, 
9 Q. ls thai work that's normally done by 

l O electricians as well? 
11 A. Can be. 
12 MR. SM!TR: I'm looking at the •- if we 
l, could !nark that, please, 
l4 (Whereupon, Plaintiff's 
Is Exhibit No. 4 was marked for 
l6 identification.) 
l7 MR. SMITR: !'m looking at what purports 
1 B to be the 2012 trade show agreement between 35? and 
19 GJ:iS, mid if you would flip over to tho Bate stamped 
lO page 28, page 14 of the contract itself, 
2l A. Okay, 
22 Q. And at the top of that page is effective 
23 datos for certain wages. 
24 A. Yes. 
25 Q, And the wage scale !hero is 39,89. 

Pago 53 - Page 56 

, l calcs, code, all of those things pertain to 1be 
2 convention center os 1hey do to every oti,or 
l electrical facet, so, yeah, .it's called an 
4 apprcntieellliip. . - . 
$ Q. What is your 1mderstn1Hli11g of the·tenn 
6 portabfo electric power'/ 
7 A, l usually, whm I think ()f that I, usually 
8 thlnk of a generator or one of my portable solar 
9 powered machi11os that we uae for open houses a11tl job 

io fairs. · : · 
11 Q: Yo\lhavc not heard 1hat word 11sed 
12 specifioally with respect 1o couventio~ work? 
l 3 A. T may have. 
!4 Q, I meau do ym, see a co1mectio11? Does it 
!5 make sense !hat portable, llncan that's one of the 
16 things tliat happens in the convention work is units 
11 are movec\ around a lot, right, fueelecb·lcal 
18 sowces arc moved aro11nd a lot? 
i9 A. No, tlle elemdcul source.,, depending on 
20 whatvmperty y011'rc 011, are in the s_a1uo spot, and 
21 01011 distributio11 ofthatia pretty consistent. 1 
22 mean you drop either out of the cat walk or out of a 
i, doghouse at a cohunn, and yo\l feed electrical 
2,1 appliances and difforent things, l menn I've done a 
25 lot of electrical work in fueso casiµos, and l would 
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l have u ha:rd time right How taking you to .something 
2 that I installed that is s1iTI in that same spot, 
3 Matter of foot some oftbe buildings &ren't even 
4 Mre. · 
5 Q, Of course, and so you're saying 1bat 
6 portable is much broader than j\lst conventio11? 
7 A, Ill my opinion it is, yoah. 
8. Q. You said that you've heard in 2003 that 
9 crs was payillg less than prevniling wagl'S or since . 

10 2003 you havo known that? 
1i A. Since, yeah. ·1 wouid not say in.J.003, I 
12 couldn't tell you between December 3rd a11d the 
13 31st. · 

14 Q. sure. 
l:l A, I can't recall that. 
\6 Q. But since approximately 2003 you've !mown 
11 tbat -- . 
l[ A. l'vdutorvlewcd thousands of electrical 
19 workr.rs in tbis valley, 
20 Q, And so did you got any documents that 
21 show what Uiey were making? 
22 A. Yes, I've seen docmnents on what they've 
23 made, yes, 
24 Q, A11d yo11 produced one to us. 
25 lf you could get that, please. 

1 A. I thougl1t r prodnced two, but, okliy, 
2 MR, SMITH: Could we get that marked, 
3 pleuse. 
4 (Whereupoll, Plaintiff's · 
5 Exhibit No. 5 was marked for 
6 identification.) 
7 MR.SMITH: 
8 Q, Showing you that exhibit and it'a marked 

Page 58 

9 as Exhibit 5, 'is (hat one of tbe sources of your 
10 infonnation about what crs paid its employees? 
ll A. This ls a recent one, yes, sir, · 
12 Q. But I notice it's dated after October 9, 
13 A, Uh-huh (affinnative response). 
14 Q, So are you saying that you had some of 
15 these before then? 
JG A. l have interviewed thousands of workers, 
I'/ eleotrlcal workers in tbe valley, and !hat foolucles 
1 s my s(aff doing It. There is a process of 
19 interviewing tbose people at an open house and 1hen · 
20 a requisite to. show all of your work history at 
21 difforent places. We act,1ally submitted, if I 
22 remember, should have been two, two soutces other 
'1.3 tban this, We do not log who it is works for crs. 
24 I don't have a running list of who worked for which 
25 COlnpany. There's an application process where 
MARGIE L_ CARLSON, CCR #287 
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1 somoo11e may have worked ot 30 different electrical 
2 companies nnd hove experience at 30 different 
3 electrical companies and one of those might be GTS. 
4 l have no way of searching thnt or finding fuat, but 
5 I know of personal knowledge, and I actually had 
6 two applications that had those fo ii that was where 
7 they worked in the industry, and this is one that 
8 came up in that samo process . 
. ? Q. So the an,-wc.r is you don't have currently 

·10 in your possession any doomnonts from CTS? 
ll A. I don'tknow that I how, l'vc got a lot 
12 of doc1iments that have no searchable mechanism for 
J l it, and a lo1 of this is temp agencies, so •. , · 
14 Q. What do you mean lot of it is temp 
15 agency'/ 
16 A. No, this is Convention Tccluiical 
17 Services, I'm Sony, l thought !his was -- oh, CLP 
lB Rosources. If you look at the very top this is u 

19 temponry hh:h,g hall, temporary, 
20 Q, How do you know that? 
21 A. Well, l know CLP, They supply a lot of 
22 workers and a Jot of workers that work for CLP for 
23 C'l'S and otl)er non~uni.011 companies~ other union . 
24 oompaniea, different people, 
2s Q. You know that GTS has a muon contracl, 

Page 60 
l don't you.? 
2 A. Yes. 
3 Q. Have you ever seen it? 
4 A. No. You're toing to give tbat to me 
5 though, right? No. , 
6 Q, I tlJiuk 1 already have. 
1 A. Have you? 
a MR. RlNO: Him-uh (negative response). 
9 WE WITNESS: Have you? I ask for it. I 

10 wo11ld like to see it. 
11 MR SMITH: 
12 Q. So yo\l.rve never seen CT-S1s contract? 
13 A. No, sir, 
14 Q. So you don't know what benefits the crs 
I 5 employee gets? . · 
l 6 A. r have talked to crs employees and have 
l7 that foformatlon through tl1ls open hotwe process mi~, 
·18 talldng to tho\lsauds of electrical workers in 
l9 different, all ()iffereut industries lu southem 
20 Nevada. 
21 Q. Do you know whether the strike sanction 
n letter was sent to a11y othc,· companies that C,'1'8 WAS 

23 doing work wilh? 
24 A. No, I don't know. l didn't know it was · 
25 on the show floor, You've educated me 011 tlmt. 
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I Q. You didn't know what wru, on the show 
, floor, I'm sorry? 
) A. Th~ letter, yoU- said Harmer took it out 
4 on lhe show floor, I didn't know ll1ateithcr, 

Page 61 

5 Q. Since 2003 have you hod diacusslons about 
6 putting up a picket line against CTS? 
7 A, With who? 
8 Q. With anyone, other th~n the one that you 
9 have already talked about on October 9 of 20 l 3, 

10 A, I'm pretty sure that I've had at least 
J1 casual disc\ls1iot1s about areu sta11dards and CTS, alld 
12 I know l have had discussions about area standards 
ll and CTS 'with staff. 
14 Q, J\nd those discussions did not lead to a 
15 d~cision by you to do a pickot or to get a Rtl'iko 
l 6 sanction? 
l7 A. No, 
18 Q, As I understood ii earlier, and yo11 can 
19 correct me ifI am wi·o11g, )'OU.'re saying that you 
20 decided to seek tl,e sat1ction against (,'TS Just for 
21 general use for the _future and it didn't have 
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1 A, No, I1m not aware of nny proll:rise. 
2 MR. SMITH: lf l could got thoso two 
3 mnrked next in order, 6 and 7 I guess. 
4 (Whereupon, Plaintiff's 
5 E>iliibits Nos, 6 a11d 7 wore marked 
6 for identification.) 
1 MR.SMITH: 
8 Q, Now, with respect to the 1999 unfair 
9 labor practice charge, that appears to be a charge 

10 filed by CTS against IBBW: is that correct? 
11 A. Whieh exhibit is that? This (indicating) 
12 is 6? 
13 Q, 6, yeah, The first page is tllo unfair 
l4 labor prac\ico charge, 
JS A. That's what it appears to be, yes, 
!6 Q. And then fue next page which is Bates 
i1 stmnped 746 is tbo loller from NL,RD it,-elf, and tben 
IS tbc next lettel' [latos stamped 742 is a Jette! from 
19 Demiis Kist _as .a lawyer for Local 357·. Have you 
20 soon that lel\er before? 
21 A. l believe I have recently, yeah, 

22 anytbhig specific lo do with the AllC Kids show? · 22 Q. Jt says;'\l!lease be advised that 357 does 
21 A. I did Mt specify a pl!lCe or an area. lt 
24 was against area standards for crs, and 1 did not 
21 specify where or when. lt was a general strike 

Page62 
1 sanction. 
2 Q. I think you implied you. didn't even know 
3 that CTS was going to be on lhe show floor that-
4 day, 
5 A, l did tlOt ]mow whether they wore going to. 
O be OH too show floor tl1at day; no. 
7 Q. Did Max Carter seem like he wanted to get 
B it done (ha\ day bec•u~e be had a show tbi\t was 
9 coming up? 

10 A, Got what done1 
lJ Q, Get tho strike sanction done, 
12 A, Max didn't bring the su'ikll sanction to 
ll me. He told 1m, what was going on. I made the 
14 decislot1 right the,:e to get an area of standards 
15 sanction. 
l6 Q, And what did yon hope to accomplish by 
l7 that? 
J8 A, Have another tool in my toolbox.. 
19 Q, To do what? 
20 A, To organize all work in sou.tbern Nevada, 
21 all electrical work is the firm objective of !he 
2l li'IBW constltu\ion, 
23 Q: Wern you aware or have you been •w•N cf 
24 any agreement or promise that !BEW would not picket 
~S C,"fS1 

Page 61 - Page 64 

xi not currently claim.the work pe1'fonned by Conventio11 
24 Technical Services, . The charge is the:refore moot," 

. 2s A. Ub•htih (affirmative response), 

Page 64 
· I Q, Do you read that to roeun tllat the ffiEW 
2 was not going to picket anyn,oro? . 
3 A, l don't know that they did piokct, l 
4 have n<> kMWledge of1hat . . . 
5 · Q. Do you know lf they had been picketing 
6 bcforo this letter? 
'/ A. No, I don't know. Let's sec, when was 
s this, iit '99? 
9 Q, If y9u go two more pages over lo Bates 

ID stamp page 735, it!s ai,othcr letter from Dennis 
ll Kist, 
11 A. Okay, ,. 
·13 Q, And he says, "Mr does Local 357 
14 c1U'[ently intend to picket Conventional Technical 
J 5 Services in tho neflf ft1ltlrc," 
16 A, Ohy, 
17 Q, You don.'t have uny knowledge of what was 
18 contemplot0d by that letter becaitse you worked 
19 tllere? 
21} A, l didn't work 1hero. 
21 Q, Yoo, I-understand, 
22 A, No, I !.>ave no idoa. 1 ,een one with 
23 Gary's name 011 it, Maybe l ought to ask Gary, 
24 Q, fa that Gary P.ltt,s? 
25 A. Yes, slr, 
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l (Discussion off the record.) 

Page 67 
1 but ff, can siunmarize what·Xthhik ho is s·oyingis 

2 MR. SMITH: Back Ott 1.he record. 2 that in ordel' to organize !he employees of crs yo\l 
~ Q. Okay, let's flip over then to Exhibit 7. 3 have got to get it dono before they sign a 
4 TI1is is a year artd a half later, and the top letter 4 collective burgaiui\ig agreement, ospooially tho IUOB 
5 !here is agah1 f'rom the NLRB with a different charge 
6 number and a different year, an<l then 1l1e third page 
7 is the charge itself agoin, do you see thal, all 
ll filed by CTS against Local 357? 
9 A. Okay, . 

JO Q, It's obvious r guess, but I till<,, it you 
11 don't know how this was rcsolved1 

· 5 bargaining agreement with 501, 
6 A. Okay, Ill accept tliat unless you want me 
7 to1ead it, 
8 Q. Well, why dmi't you take a look at the 
9 la:;tpnragraph on page 2 of that letter. 

10 A. Okay. 
11 Q. "The most viable option for Local 35? is 

12 A. No, sir. ·Doesn't look like it's in the 
13 information either, just at a glance, 
14 Q. When yo,1 had dlscussiaM after 2003 about 

12 to organize the employees of C,S. The local should 
13 seek authorization cards from the employees. As 
14 noted abow, it is unclear whether a collective 

15 CTS •• 
16 A. Uh-huh (affirmative response), 

15 bargaining agrcoment between the operntiug engineers 
16 and CTS exists or whether they are still 

17 Q, •• no one ever pointed.out to you.that l? bargaining." 
l8 ther~ had been two chalges filed? 18 A. Okay. 
19 A. No. 1~ Q. "Assuming an agrcemePt was signed on 
20 Q. And you were not aware of that when you 20 February 1, 1999, itlQ important to detennim 
i.1 made yo\lr d~lsion in •• 
22 A. No, sir, October 9th. 

21 whether It is a Section 8(f) pre-hire ng1wmo1lt or a 
22 9(a) agreement." 

23 MR. SMITH: Can we mark fuis as 23 A. Okay, 
2 4 Exhibit 8, I think. 24 Q. "Unless the majorlty of employees have 
2s I I I 25 fodioated io the employer that 1hey want to be 
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l (Whereupon, Plaintiff's 1 represented by the operating engineers, the 
2 Exhibit No. 8 was marked for 2 ngrceme11t is a Section 8(f) agreement." 
3 identification.) 3 A, Okay, ., 
4 MR, S!VIITJ;J:: 4 Q. That is what ho wrote, and that's why l 
5 Q, Showing you Exhibit 8, what has been 5 concluded lh•t this letter is deaigned·to 
6 marked as Exhibit 8, that appears to be a letter , demonstrnte how lo best do that to help best 
7 signed by J.J. Barry, iwtematiouai president of 7 organi21> its <;inployees; is that correct? 
8 rBBW: is that correct? B A. Yeah, but l wasn't trying to orgatlize tho 
9 A. I see J.J. Barry's signature. 9 employees, l was trying io raise the area · 

10 Q. Do you recogmze tho oJgirnture? lO standards. It was an area standards lss11e, l know 
11 A. Yes, slr. ll that the operating cnginevrs represent some or all 
12 Q. Aud r thh1k he confirms wl1at you just 11 of OTB employees. l've never seen the agreement, 
13 said that the main point is to try to get the 13 but this is area standards. It has nothing to do 
14 e1uployecs doing olectdcal work 01·ganized. 14 with representation of employees, 
15 A. Be did, There's two objectives. One is 15 Q, But yet that is tl)e objective 1o organize 
J 6 to organi7..e nll the electrical work, and orga11izing 16 aU the omploycos? 
!? lt me1ms they nrc· all meeting the same area 17 A. Organize the work doesn't meait making 
18 standards, That's my, that's what l preecribe. 18 employees JaEWmernbers, 
19 Q. I understand. 19 Q. r gotcha. 
20 A. !f everybody makes more than the 20 A. That's not correct. 
21 colleclive bargaining agreement, so $100 !Ill hour, 21 Q. But th~~ Jetter, thfa letter speaks to 
22 there is no need for me a1\d I can go back to·my 22 tho idea of getting the employees of CTS to 
23 tools and have a 11ice life, and tbat would be a 23 designate 357 usthereprese11tative rntlter thnn 501; 
24 groat objective, 24 does it not? 

t:2=5~_:_Q::..' .:Y.:o.::u.:c.::•1::1.:;re;:•;.::d.:tbi='=s..:fo::..:d.:;ci:::•=il.:if:...Y~O=u:...w:;..:::•n:.:t,~--....1=2s:._......,.;;.A,;. That's what it )oaks like it rtsd, yeob. 
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I I would say yes. l mean that', pre1ty clear l 
2 think, 

Pugc69 

3 · Q, You said that you dete,r1nined tbnt CTS did 
4 .not pay prevailb1g wages based 011 inkrviewtt ym1 1ve 
5 had with various employee-s? 
6 A. Uh-huh (affinnative respon$e). 
7 Q, Can yo,1 name any of those e1hployees? 
s . A. No, no1 off the top of my head, no. 
9 Q. Do you !Q,ow wl1ether the Local 357 hai 

10 sent what's called a oaWng c1nployl/-O to CTS? 
l l A, Not under my tenure: no1 sh, as. business 
12 manager, I don't have a representational interest 
)3 ill CTS, 

14 Q, If l could direct youx attention buck to 
l S Exhibit I, I believe, 
16 A, Okuy, 
17 Q. is that the email? 
18 A. 553? 
l9 Q, 321, page 321 is the frollt page, lt 
?.O looks like this ("indicating). 
21 A, Okay, yup, see it, 
22 Q, Do you know where that list of ccs came 2, from? 
24 A. Well, I would assume it came from Jake 
2s Malloiy because.it says from J11ke Mallary. 

l Q, Oh, you are right, 
2 If yo\\ WO\ud look at'324. 
3 A. 01.<ay, 
4 Q. I! lookR like thi, same list; do you sec . 
S 1hot? · 
6 A. I see ionw· similaritir;s lietween them. 
7 They don't look like they axe in the same order 
8 tho11gh. You know, they look similar, .... 
9 Q .. Do you know who construc1ed that list? · 

JO A. No. On 1hfo one it looks like Ju.lie 
ll Nicoso,1, Nixson. 
12 Q, And Julia Nixson, I think it's Nicoson, 
13 A. Okay, 
l 4 Q, Bnt she works for the b,1ildlng trades 
I 5 council, right? 
l6 A, Yes. 
11 Q, Do you know if this is just a standard 
18 list they use for se,,ding out strike s•1iction 
19 notifica1ions'/ 
20 A. I don't know if tlwre 's a list for 

!?ago 70 

21 sending out strlko sanction notificnlions. 1 don't 
. 22 know if they are sepaxate llsts. 

23 Q, Well, do you know whether Max Carter sent 
24 this list when he emailed the request? 
25 A, Let me look at Max's email, No, it looks 

Page 69 - Page 72 

Pago 71 
I like his emoil went to Darren, That wollld bo 553, · 
, Q, 5527 
~ A. No, 5S3, 
4 Q. He sent this e!'llatl about 11 :30 in U1e 
5 morning, 11 ;27 a.in. according to tl1e document, 
6 A, Uh·h11h (affinnativeresponse), 
7 Q, 'that was ofter you had your conversation 
8 with Max in· the hallway, right? 
9 A. Yes, 

10 Q. Did you and he discuss the idea of 
I l sending pickets out to tho convolltion ce11tcr that 
12 night? 
13 A. No. 
14 Q. The next day? 
15 A, No, 
16 Q, Do you know whether the stagehands is a 
l 7 member of the buildiug trades counoil1 · 
l 8 A, They nre not, 
19 Q, Do you know who sent thc111 a copy of the 
20 striko sanction? 
21 A. l do not, didu It know they had one. 
22 Q. You know that the stogeha11ds do a lo! of 
23 wo1'k on tbo CQnve1,tiou floor? 
24 A, l do, 
2S MR SMITH: A fair runO\llll, okay, 

Page72 
' 1 'fllB WlTNBSS: Mr. Smith, are we going to 
2 go mort;> than ab01tt nriollwr ten or 15 m.inutes? lf we 
3 am I need to make a <1uick phone call, 
4 MR. ~MITH: Let's see if l can finish ill 
5 five 1ttlnutes, ' 
6 MR, RlNG: urn probably going to have ten 
7 at tho end. , 
8 THB WITNass: I don't want to.rush you .. 
9 I just need to Mtlfy someone, make sure my lunch 

10 appointment is appropriate, Sorry. 
ll MR, SMITH, 
12 Q, Did yo,, make any decision ab0\1t whether 
1 ~ you should notify CTS that yo,1 are seeking the 
14 strike sanction? 
15 A, No. Did 1 make a decision, no, 
l6 Q. Al1dyou ~on'tknowwholhcr they were 
17 notified? 
l8 A. l have no idea. Wern they'/ 
19 Q. You didn't make it a point to tell Cm:ter 
20 that \hey should be notified, I lake it7 
21 A. 1 can't think of an instance, but I'm110! 
22 going to say that it has never happened lhat I've 
23 notified the person that I have i\11 arna stal\dards 
24 8anotion on. 
25 Q, B~t ym\ did wnni to notify or educnte the 
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1 ~eople like at the convention center? 
2 A. l have a concern if J decide to Mve an 
3 action, I have a concern for the safety of my 
4 members. · 
5 Q. bid yoi.i know of a telephone call fro,n S(Un 
6 Hornbeck actually to yon bnt_which Max Carter ended 
7 np taking on the even!ug of October 9 or afiel'lloon 
8 of October 9'/ _ 
9 A. Sam called me on the evening of 

Io October 9th'/ I do 110t have a record of a phone call 
l1 from Suro. or don't recollect a-call from Sam 011 tho 
n 9th. 
13 Q, My understanding is he couldn't get yo\\ 
14 and he ended \JP talking to Max, 
15 A. Okay, 
16 Q. Were you aware of that? 
J7 A., J don't recollect, bu.t I'm not going to 
18 say it is11 't trnc. 
19 Q, You don't recall Max reporting the plione 
20 cull to you? 
21 A. My agents don 1t report to mo evety 
22 five mimitos, Some11mos we go a day or _two withO\tt 
23 talldi1g to each o1ber, I end u.p iu depositions and 
24 they can't get me, 
25 MR, SMITH: r 1hillk l 'm done, 

Page 75 
I hold up ro·en standards because 1ny compu11ies do, so 
2 in specific tem1s, no, but 1hut fo a general theme 
3 of sitting down to negotiate. 
4 MR. SMl'l'H: Okay, I don't have m1ylhb1g 
5 else. 
r; MR, RING: Okay, I've got a fow follow-
7 \lll questions, l want to clear a few things up, 
8 
9 EXAMINATION 

10 BY MR, RING: 
11 Q. Ym, were asked by cmmsel obout yo\U 
12 parti.cipatiou, membership, and employment by maw, 
13 ~nd l wont to get some dates clear, 
14. A. Okay, 
!S Q, When did you first become a member of 
16 11313W Local 357'1 
17 A. Tlutt would have been May of 19&9 as I 
l8 turned iuto a second year apprentice, 
19 Q. And you're stlll cmrently a member; fa 
20 that correct? 
21 A., Yes. 
22 Q, When counsel a,~ked yo,1 when you. began 
?.3 work for the \mi 011, what did that mean to you? 
24 A, That meant under a collective bargainit\g 
25 agreement, but I 1hink I answered it when l went on 

Page 74 Poge 76 
l Let's go off the record, 
2 (Wlwrei.ipon, a recess was taken from 
3 11 :07 a,m, to 11 :08 a.m.) 
4 MR, SMrJ'H: On the record, 
s Q. In your conversation with Max that 
6 monifog on October 9 did he mention any 
7 communications that he had liad with Bdfon 
8 Electric "" 
9 A. No. 

lO Q. ·- abou.t CTS, 
l! A. No. 
12 Q, With F,eeman Eloctric? 
13 A. No. 
l4 Q, Had you had any oontnols from either of 
15 those companies abo1rt CTS1 
16 A., On the 9th, no, sir, 
17 Q. At any time before the 9th? 
l 8 A. Not thatl can think of i11 2013 ~tall, 
19 if that helps, I may haw somewhere in {he past, 
20 bu.t, l'l.o, 

21 Q. Have you ever had a complaint by 01!,;,r 
22 employers that CTS WM doing work and payiilg lesa 
23 than they were paying? 
24 A, Every time I sit at the negotiation table 
21 a11 employer complains about compnn-imi that don 1t 

MAR.Gm L. CARLSON, CCR #287' 
(702) 364-8733 

l the pay,oll of the JP..BW, 
2 Q. Aud when did yoi.i go 011 !OBW 357' s 
3 payroll? 
4 A. l'ull-time employee was December 4lh, 
s 2003. 
6 · Q, And what position did you ociiupy? 
7 , A. Organizer for 1be first little oycr · 
8 six months and then director of organizing, 
9 · Q, Would you say npprmdmately May to fone, 

10 :W04, you became director of organizing? 
t I A, l think it was July, It was rlgbt after 
l2 the elections in June to bo a Jillie more specific. 
!3 Q, Olcay, and ftOl\l July, 2004, 1.1ntil what 
14 time did yo1i stop serving as director of orga~izir1g? 
IS A. That would have been in the fnlfof 2009, 
16 probably October, I do11't have that date mom01•ized. 
17 Q .. And why did you stop serving as director 
18 of organizing? 
19 A, I did11!t stop mganizing, I only stopped 
20 as U1at title because I became the assistant 
21 bu#ne!ll! manager along w)th G!U'Y, Pitts, 
22 Q. And if you were the assistu11t business 
23 manager at 1hat lime, who was the business manager'/ 
24 A, David R. Jones, 
25 Q, Do 'yoi.i know 1he term lh•t Mr, Jones 
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1 served as business rnauagcr1 l /\, It would bo il1 2004. 
2 · · A. Yes. He was appointed in October of , Q. And now that you're • business l\'.lanager, 
3 2001, He won election in June of 2004, He won 3 financial secretary do you personally speak 1o 
4 another :tenn in fono of 2007 and another \crn, i11 4 o,nploytes at opetl houses? 
5 June of 2010. 5 A. lhave b\tt a lot less freq_ueutly than I 
6 Q. Pid Mr. JoMs slep down from that 6 did, but, yes, l speak to people !hot walk in the 
7 positimt? 1 door, not only open J10us<JS but a lot of tlm",'l it's 
? A. Y cs. 8 the people that just walk in tho door. 
9 Q. And why .did 110 step dow11 from that 9 Q. Now that yott're business manager would 

10 position? lo yott rely on your staff to speak wilh those employees 
11 A, He took a job with tbe Nin.th District 11 at open hoi,ses? 
12 Ini.ornational. 12 A, That's the majority of who speaks with 
l:J Q. And when you say the lntemational, you 1, !hose, yes, 
J 4 mean the m ternational Brotherhood of Electrical 14 Q. And how oftl'ln do you meet with your 
15 Workers, correct? LS staft'l 
16 A. Yes, sir, 16 A. I have a staff meeting weekly, ond l call 
17 Q. When Mr. Jones slopped down did yo\\ step 17 special meetings at least ooco a monfu for dlfferont 
l8 into the position as business manager? 18 items and_ then as the need arlses for whatever 
19 A.. I WI!$ appofot<;d by the executivc'board ps 19 activities arc going on. Jf I'm in negotiations 
20 b11s(ne1s manager to ffoish out t\tc term he was 20 witl\ someone I may'speak to 'em wery hour while 
21 elected for. 21 we're prepating forihnt, und then l may nol speak 
22 Q, Yon had nnswernd ouo of counsel' i 22 to 'em fox tlrree, four days, 
23 quos!io11s regarding your knowledge of CTS wages and 2:i Q. During 2012 and '13 whon you were serving 
24 that your experience w~s tolking to their employees, 24 asbusinoss mat1ager do you recflll any conversations 
2s how would you speak with OTS's employees'/ 25 at stnff mootinge regarding C1'S'.s wages and · -----1------.c..__::__..c:___;,_;c... _____ --( 

'Page 78 Page 80 
l A, Well, 1hem was mttltip!e ways, did u lot · 1 benefits? 
2 of job site visits to co!lstructio11 sites, and a lot 2 A. Yes, l believe we did discuss, aotu11lly 
3 of those workers on COllstmction sites had worked 3 the disoU,Ssion was abo1\t how we had seen tbb wage 
4 for CTS in <the past. Also we have a wooldy open 4 for crs being lowered beca118e it had gotte11 above 
S house where all electrical workeJ"s are welcome to s the 18-dollar-an-hour range, aud l was tol<.1 that'it 
6 come and talk to us abo11tmembershi.p, benefits, and 6 had dropped in some instances down to $1S au hour 
7 raising the standard of li0ng for nll eloctrioians ; from these temp agencies. . · 
8 in southern Nevada, 8 Q. And were you told this by your s1aff 
9 Q, Were s01ue of CTS's employees hired 9 membern7. 

10 tbro11gh temporllrJ cmplo'yro.cnt agencies'/ 10 A, Yes, 
11 A. 111 my experience a majority of tllem. ll Q. Co1u:iael asked you several questions about 
~2 Q, And what were some of those temporary 12 the strike sanction you requested from tbe Southom 
13 age1,cies that were hhrid through CTS1 13 Nevada Buil(ling nnd Cot11ltructlon Trades Cou11eil. 
l4 A, CLP is one. l think I have·- there was 14 You had mentlonoo that yo11 have been involved in 
l 5 one that shirted with construction and hone>Jtly I 15 approximately 100 picket$, Would that bavc. been 
16 cnn't remerr>.bcr the nante; but there's been at least 16 from 2003 to the present? 
17 two 01· three that I've seen, and I'd have to 17 A. No, I think the 100 \Jickets would be front 
IS review. I'd havo to sit and review to find those, 18 1987, 
l9 but one of-thorn was a name similar to cu, but it 19 Q. To the present? 
20 was constmction Sol)lcthing, . 20 A, To the, pmsenl 
:i.1 Q. And did you personally have convcrnatiOllS · 21 Q. Okay, a1td since yo1t went on staff with 
22 wiU1 employees who had worked for c:rs1 Z2 the uuion and you WCJ'C being paid out of the union's 2, A. Absolutely. 23 till how many strikes have you, 81.rikcs or plol<cw 
24 Q, When do you r0<",all the first of those z,i have you beeu_jnvolved in? 
is conversations? 2s A. I've walked well over around 50 probably, 
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J well over 50 probably. 
2 Q, As business manager how mnny strike 
3 sailctions l1ave you rcques1ed? 
4 A. Jeez, I did three last week. Probably 
s lwo dozen would probably be a i;ood guess, but it's. 
6 definitely a guess. 
7 Q. When you request a strike sanction do you 
ij picket on all those? 
9 A. No. 

1 o Q. Is it more cominon or Jess common to 
ll acturuly picket after a strike sanction is issued? 
12 A. I'd say abo"t half and ha1f. 
13 Q. Co\mscl spe11t sc)ltte of his time asking you 
14 about 8xhlblt 1, if! can ask you to flip to that. 
IS A, Okay. 
J 6 Q, There was a discussion of fue emergency, 
l'/ 1hc word emergency being used in front of strike 
18 sanction, and yO\l had stated some information nbo\lt 
l9 b1iilding trades and meeting on Mondays, 
20 A. Yes. 
21 Q. Does building trades meet every Monday? 
22 A, Almost every Monday. 
23 Q. And who would ho involved hi these 

· 24 meetings? 
25 A. Delegates from different labor 
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1 organizations that belong to the Building and 
2 Constl'\1ct\011 Trades Council of Southern Nevuda. 
3 Q, And on those Mondny meetings doe.1 the 
4 building trades council conduct its regular 
5 business? 
6 t,., YO.'!, 
7 Q, And yon had stated 1hat too emergency is 
8 something that building trades applied to this 
9 beca\tse the meeting is not able to oco,u except on 

10 Mondays; is that correct? 
li A. Yes. 
12 Q. Have yo11 seen the word emel'gcncy used 
13 when other nllions roqucst a sb:ikc sanction not on a 
l4 Monday? 
lS A. Yes. 
16 Q, Counsel also asked to you look at pago 
J7 324, pardon me, 00324 and 003:1.1, and there is 
18 several runalls ec'd. Do yon recognize any of those 
J 9 email ad drosses? 
20 A. Yell, there is mine; yes, l do. 
21 Q. Do 1hese appear to be union 11ddresses or 
2i addresses' of union b11sinoss agents for otlwt unlo11s? 
23 A, They appear to be delegates and office 
24 managers of affiliated unions. .. 
25 Q. Do you recall receiving S\ti~ sanctions 
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1 tbut were reqnested by other unions !hat would also 
2 hove a similar JJst of cc'demai!s? 
3 A, Yes. 
4 Q. Is that common practice of 1he b1\ildh1g 
5 trades when thero is • strike sanction? 
6 A. Yeah. 
7 Q, You lmd nothing lo do with all thoso 
8 emails being attached or cc'd; is that conect? 
9 A. None, 

lO Q, You were nsked about the copy of the 
l l LVCVA board members on your strike sanction request 
12 Jette1·, which is Bale atmiped as 005 54 also within 
i3 Exhibit 1, 
14 A. Yes.· 
15 Q. You mentioned 1ha\ some board-members had 
16 requested notko from you regarding area standard 
17 issues, Ca1i you tell me which boar<l members that 
18 was? And that would be, juot for the record ym\ are 
19 ieferring to Exhi.\iit 2? 
20 A, Yes. Tom Collins, who used to boa 
:>.I member of mine, und Steve Ross, still u member of 
12 mine, both members of the l6llW, 
2l Q. You also mentioned that one of the 
2~ reasons ·you sent the LVCVA board members a copy of 
25 that letter was to let 1heir security force know 
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l th1>t you may be picketing there. Have you ever had 
2 any issues with tboir security force in tho past? 
l . A. Thavc dealt with their sec1uity force 
4 and my members on multiple occasions. One of 
·s their -- yes, · 
6 Q, Ai.l d a_s a result of some of those dealh1gs 
7 has the Las Vegas Metropolitan Police Department 
B bee1l oallc;d? 
9 A. Yes. 

10 Q, And is l1 co1mnon practice 110w when yot1 
ll may do an area standards picket that you will hifonn 
12 a law enforcem~nt agency who has jurisdiction over 
lo the area? 
t4 A Absohitely, and it is standard practice. 
15 Q, And did yO\l copy the LVCVA to al!owti1e 
16 secu!'lty force to know, that way they wonldn't 
17 conlact Lns Vegas Metro if you did have a picket? 
l8 A. I clon 't quite nnderst,nd 1hat ques!ion. 
19 Q, Was 1bc,eason for copying tho security 
20 force to ensure 1h•t Mell·o wouldn't be called if 
Zl !hero Wll8 a picket? 
22 A, No, it was to ~ucato them about!he 
23 possibility that then, would be an area st,11dards, 
24 could be an area standards act\01i. I do it whe1her 
2s it's astrike sanctton or wbother it's m1dcrmy 
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l ·dghts of freedom of speech. whethor it's I Q. Y m1 wore asked some questions l'Cgnrding 
2 houdbi!Hng or banneri11g, I mean when we have 2 tlie matcriol expediter ugreement that Local 357 has 
3 actions where them 001,1ld be intcractio11 with law 3 for convention work. Do material handling 
4 enforcement and they have jurisdiction that's a 4 dispatched employee$ nm wiring? 
5 standard practice of inine. 5 A. No, 
6 , Q, Lot me ask yM tllis, have yo\t ever 6 Q. Do !hoy plug lu any eler.trical equipment? 
7 ordered or controlled the aotious and behavior of 7 A. No, 
8 any agent of Teamsters Local 631? 8 Q. Do they set up lighting? 
9 A, No. 9 A, No. . 

10 Q. Counsel spent a portim1 of his rn Q, Do they.supply power to nny convention 
II questioning regarding the prevailing wage rnte in 11 booths? 
12 tho state of Nevada all(! specificaily in Clark 12 A. No. 
13 County. As part of that discussion he banded you 13 Q. Of those tasks I just mentioned which 
14 what is Exhibit 3, and just to clarify, the 58.26 14 dispatch class would bcrnsponsiblc for performing 
1, rate that you_ mentioned as an hourly rate for 15 thnt work? 
16 elooh·ical work for prevailing wage -- 16 A. Responsible journe~men wlre men. 
17 A, Yes, sir. · IJ Q. And those are people earning the 5$,26 an 
18 Q. -- what aro 1110 components of that wage 18 hour rate; is that co11ect1 
19 ~pecifically? 19 A, That is eoncct. 
20 A, 1t'8 wages on the check. "It's health and- 20 Q, Did you direct James Harmer,• Teamster 
21 welfare contrib\\tlon. l1i our case it's health and ,1 631 l'eprnaentntive, to sbQw your strike sanction 
22 welfare co11trlb11tio11. It's pension, Plal! A, which n letter to anyone? 
Zl Js defined _benefits, pension, Plan B, which is · 23 A. No. 
24 defined contl'ibutio11, It's apprenticeship training 24 Q, Do you know if Max Camr hod a reason 1o 
25 fund, and it's the National Electrical Benefit Fund, 25 do·that or dld that? 
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l which is a defined benefit. 
2 Q. And these are·thc direct wages nnd · 
3 be11ofits receivod by each l8EW•dispatched employ<»; 
4 is ti1at correct? 
5 A, Yes, 
6 Q. There are some other amounts on the loft 
7 of that shret.. Do.you happen to know what those 
8 amounts represent? · 
9 A. On the left? Oh, you mean below those? 

lO Q. Correct, below the NEBF line item. · 
ll A. l got yo1t, on 1he direct cost items. 
1 2 There is a NBCA membership cost. TJ\ore is Contract 
lJ Administration Fund costs that goes to NBCA: There 
l4· is Labor Ma,rnge1J1ent. Cooperative Commit(ee, which is 
15 paid into by both the employer and the employee, 
16 National Labor Management, looks like Social 
17 Sec11rlty, which l have very lil:'Je lmowlodgc of, 
18 Medicare, fedt>tal unofr,ploymont, worlte,·s comp, looks 
19 like liability inS1u·anee, Nevada unemployment, li)ld 
20 modified business tax, 
n Q. Any of those !lmounts below the· NBBF, are 
12 those amounts that are paid to the employee? 
23 A. They're not a direct benefit to the 
?.4 employee thnt l know of \Utless you would count 
25 unemployment, and faey are no! paid directly. 
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J A. My agents do not dil'eot oti1erlabor 
.2 organiwtion agents. · 
3 Q. Was the only purpose of youJ"area 
4 standard picket l~tter to request U1e possibility to 
5 picket? 
6 A, Yes. 
7 Q, Was your strike sanction letter in any 
8 way to prevent LVCVA from doh1g business with CTS? 
9 A, No. 

Io Q, Did you have the intent to.prevent Fern 
I l from doing nny btlsiuess with CTS7 
12 · · A. I did11't even know· who F<>rn wns at tlrnt 
13 time. 
14 Q. Did ym, have any intent to have tl1e ABC 
15 Kids to stop.doing business or stop having to do 
l 6 b\lsiness or handle their equipment? 
t 7 A. Absolutely not. . 
iii Q. Was tho purpose of yo\l.r area slandards 
19 picket letter to begin rocognition piclwting? 
20 A. No. 
it Q. As 1lie bnsi-ue.ss 111auage,· •rn you ihc 
22 person responsible for deoldlng which companies IBllW 2, Local 357 wlll unioni~ or attempt to unionize? 
24 A. Yes. · 
25 Q. Did )'OU give MY direction to anyone in 
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l the uuion 1o attompt 1o organize employees of CTS 
2 during your term as business manager? 
3 A. No. 
4 Q. Duril1g yow: tcm1 os assistant b\lslness 
5 manuger were you uware of or did you direct nuy 
6 IBBW 357 employees to organize Grs employees? 
7 A No. 
8 MR, RlNO; That's all I have, 
9 MR, SM!TH: Do you want to 1ake a break? 

10 MS, BAKER: $\ire, 
ll 
12 
1) 

J4 
15 
16 
17 
18 

19 
20 
21 

22 
23 
24 
25 

(Whereupon, a recess was taken from 
I l :28 a.m. to 11:29 a,m,) · 

MR, Sl,rrrll: I have no q\1estions, 
(Wherot1pon, the dopositfon 
wss concluded at 11 :29 a.m,) 

DEl'OS1TlON OF 
/1.LD.DAVlS 

0----------------------;---------------------i 
Page90 

Rll?ORTER'S CBR'rlPlCATE 
2 

3 Sl'htUOllNllVADA. 5u 
4 COUNTY OP CLARK) 
5 

6 I, Margie L. Carlson, CCR No, 287, do hereby 
7 certify: 
8 That J ~·eported the taking of the deposition 
9 of the witness, AL -0, DAVIS, coinmoncing Qll 

10 Peb111ary 28, 2014, at tbe h011r of 8:58 a.th, 

l 1 That prior to being examined, the witness was 
12 duly sworn to testlfy to the tmth mid that I 
13 thereafter transcribed said stenotypy notes and said 
14 deposition is a complete, tiue, a11d acm,rate 
15 transcription of said stenotypy notes taken down at 
16 said time, · 
17 The witness and/or a purty has not reques1ed 
18 to read and sign tho deposition transcript. 
l 9 I fudhei- certify that I am not a rolatlve or 
20 employee of any party involved in said action, nor a 
21 person fil,anci!llly in1erestcd in the action. 
22 bated at Las Vegas, Nevada, tl1is 1 lih day 
23 of March, 2014. 
24 

Margie L, Carlson . 
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2014 PREVAILING WAGE RATES· 
CLARK COUNTY 

DATE OF DETERMINATION: October 1, 2013 

APPLICABLE F'OR PUBLIC WORKS PROJECTS BID/AW ARD ED 
OCTOBER 1, 2013 THROUGH SEPTEMBER 30, 2014* 

*Pursuant·to NAC 338,040(3), 11 After a co11tl'ac.t has beell awarded, the 
prevailing rMes of wages in effect at the time of the opening of bids remain hi 

effect for the duration of tile pi•oject, 11 

As Ameudrnents/Addeudn nm made to the wage rates, such will be · 
posted to sites of the respeotlvc c1rnnties. Please revlew regularly fot• any 

,, ,....... . ......................................................... ., .. ___ ...... .. ........... -........ ! 
I~%,-:::;'.:':~::,~;;;;_::: om,. "'""" ., ~'"" _"""''" ! 

ATR BAr,ANCll TP,Gt\N..JC!Al1 
ALARM INSTALLER. 
llOILERMAKER 
BRICKLAYER 
CARPENTER 
CEMENT MASON 
Bi,ECTRIClAN·COMMUNfCATION yecH, 
ELECTR[QAN•J.,\J:ill 
E\,ECTRl(;IAN .. NEQN SIGN 

ELP.CTRJCIAN•Wl81\MAN 
ELllVA'l'OR CONSTRUCl'OR 
J'!lliCR )lR~C!'OR 
ELAGPIIBJ,QN 
FLQOll CPYili\ER 
Gl.AZfF,R 
l:lilllil!l&Y STRIPER 
Hop CARRllJR .. IJR!CK MASON 
HOD CARRJ!',R .. PI .ASTRRRR TENDER 
lliON WORKBR 

Wl3•20l4 Preval1111g Wage Rates - Clsrl< County 

l 
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LABORE\< 
MllQlANICAt INSUI .A'l'Q.R 
M\LJ,WRIGHT 
OPERATING ENGJNBER 
OPRJlATINO ENO. STEllL FAB(UCA1'0RIER!l.CIQR 
OPERA1'1NO l;;NOINEER-Pll,b1)RfVB.R 
J'A!N'l'ER 
PlLEDRIVER (NON•IJQU!PMENT) 
PLAS1'81\l'lR 
~LlJMBER/PIPE1'11"l'ER 
REFR\0\lRAT]ON 
.ROOFl1R (Dt1cs nGt include sheet rrietal l'ODl~) 
S!JEETMETA.L WORKE:R 
SPRJNKLl!.R FTTtER 
SURVEY0)3 (NON•LICG:NSllD) 
TAPER. 
TJl ,R ITERRA7.ZO WORKER/MARBLE MASON 
TRAPFIC BARRTER ERECTOR 
'fR UCK DRJYB!\ 
WELL D)Ul.LER, 
lJJBRICATION AND SERVICE ENOI_NEER {MQBIUlAND OREASllMQK} 
SOIL TES'l'BR I CE\\'rlPIED) 
SOILS AND MATP.RJAI.S 'l'l~~l'FlR 

)'REV AILING WAGE RATES INCLUDE T'J:IE BASll! RATE AS WELL AS ALL 
Af PLICABLE FRINGES 

NRS 338,010(21) "Wages" n,eans: 

(a) The basic hourly ram of pay; and 

(b) The amom1t of pension, health and welfare, vacation and holiday pay, the cost of 
apprerrtlcesh!p training or ot!wr simiiarprogl'ams or other bona Jic\e fringe_benefitswhich are a 
benefit to the wol'ianan, 

NRS 338,035 D!schal'ge of pa1t ofobligation ofoontrnctor 01· $ubcontrnctor engaged on publlo 
work to pay wages by making ce1taln contributions in 11ame of workman. The obligatlou of a 
contractor engaged on a public work or a st1bcontrnctor engaged on a public WOl'k to pay wages 
tn accordance with the determination of the Labor Commissioner may be disch_al'ged in part by 
making contributions to a third person pmsuant to a fund, plai, or program in tho name of the 
woibnan. 

2.013·2014 Prevu\llng Wa&• Rates - Clari< County 
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,,:. 
:.:•:. 

CRAFT 

AIR BALANCE TECI'INfClAN 
Air Balance Technician-Joumeyman 
Air Balance Teohnician-Fmeman 
Air Balance Techniclan-Genernl Foreman 

ALARM INSTALLER 
Alarm lnstal1er-Joumeymn11 

IIOll,ERMAT<ER 
13oile1maker 

llRICI<LAYER 
Bricklayer-Journeyman 

CARPENTER 
Carpenter-Journeyman 
Carpenter-Welde,· 
Carpenter-Foreman 
Ca1·penter-General Foreman 

CEMENT MASON 
Cement Mason-Journeyman 
Cement Mason-Foreman 
Cement Mason-General Foreman 

ELECTRICIAN- COMMUNICATION, 
TECHNlo:AN 
lnstaller/Technician 
Senior lilstaller/Teohnician 
Instollcr/Teohnician Foreman 

RATE 

A.DD SHEET METAL ZONE RATE 
63.52 
67,78 
72,04 

57.90 

65.94 

ADD ZONE RATF.. 
46.13 

ADD ZONE RATE 
52,16 
53.26 
55,47 
58.97 

ADD ZONE l).A.:!:E 
47,53 
50,95 

· 52.66 

ADD. ZONE Rm 
41.47 
57.90 
62.38 

Installet'/Tcclmiolan General Foreman 66,86 

ELEC1'RWIAN-
LXNli',MANIGROUNDMAN/IIEA VY EQUlPMli:NT 
O)>ERATOR. 

Groundman 42.66 

2013-2014 Prevalllhg W•ge Rates- Clari< County 
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•·'· :.: 
~J 
'' 

Lineman 
P9rem.an 
Ge11eral Foreman 
Heavy Equipment Operator 

ELECTRICIAN"NEON SIGN 

Electrician-Neon Sign 

.El . .ECTRIClAN· WIREMAN 
Wireman-Journeyman 
Wfrenrnn"Cabl~ Splicer 
Wireman-Foreman 
Wkeman-General Foreman 

ELEVATOR CONSTRUCTOR 
El<;>vat.or Constr,1cto1·-Joumeyma11 Mechanic 
Elevator Cons(ructor-Mechanic In Charge 

FENCE ERECTOR 
Fence Erector 

FLAG PERSON 
Flagpc1·son 

FLOOR COVERER 
Floor Coverer.Journeyman 
Floor Coverer-Foreman 

GLAZIER 
. Olaz\er-Joumeyman 
Glazier-Foreman 

HIGHWAY S'l'J.UPER 

Highway Striper 

HOD CAR1Ul£R·BRICKivlASON TENDER 
Brick MMOI) 

2013-2014.P,·evallln~ Wage R&tes-Clarl< Cuu11ty 

61,58 
67.ll 
72.55 
51.34 

47.28 

/,.:ODZO~RATE 
$8,26 

58,77 
62,78 
67.30 

87.91 
95.74 

16.84 

ADD LABORER ZONE RATE 
44.31 

42.97 
47.70 

60.54 
64.77 

32.56 

ADD LAl30RER ZONE RATE 
44.l8 

4 
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HOD CARRIER-PLASTERER TENDER 
Plastoret· Tendet•Jc;urney111an 
Plasterer Tender-Foreman 
P!a!lteror Tender-Genernl Foreman 

lRON WORIIBR 
fronworkcr-Journeyman 
Irnnworker-Foroman 
Ironworker-General Foreman 

LABORER 
SEis GROUP CLASSIFICATIONS 
Group l 
Group2 
Grnup3 
Group4 
Group 5 
Group 6A 
Group 6B 
Gl'Oup 6C 
Group 6D 
Group6E 
Group 7 

ADD LABORER ZONE RA:'fE 
47,21 
49.21 
50.21 

59.30 
62.60 
66.23 

ADD ZONE Rl<TE 
45.81 
46,02 
46,12 
46.21 
46,3 l 
48.97 
48.22 
48.47 
48.81 
48,47 
46.12 

Foreman $2,00 nbove highest paid Joumeyman 
supervised. 
General Foreman ,hoo above highest paid fm•eman supetvlsed. 

MECHANlCAL INSULATOR 
Mechanical Insulator-Joumeyman 
Mechanical Insulatot-Foreman 
Mechanical lnsulator-General Foreman 

MILLWRIGHT 

Miliwrlght-Joul'lleyman 
Millwl'igi1t-We\de1' 
Millwright-Forel)lan · 
Millwrlgnt-Genernl Foreman 

2013-2014 Prevalllng Wage Rates- C\a1·k County 

ADD 7,0N)!, RATE 
S8A3 
61.71 
64,99 

ADD ZONE RATE 

53.26 
54,26 
56.67 
60.42 
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OPERATING ENGINEER 
SEE GROUP CLASSIFICATlONS 
Group 1 
G,·oup2 
Grnup 3 
Oroup4 
Gt'Ollp 5 
Group 6 

.Group 7 
Grottp 8 
Gt'OUp 9 
Group 10 
Group 11 
Group 12 
o,·oup 13 
Gro11p 14 
Group 15 
Group 16 · 
Group 17 
Group l 8 
Group 19 
Group 20 
Group 21 
Group 22 
Group 23 
Group 24 
Omup25 
Add $.50 per l10ur for "Special" Shift 
Add $1,00 per hour fot "Multiple" Sh 1ft 

OPERATING ENGINEER: 

Al)D ZONE RATE 
59,64 
60.59 
60.88 
62,37 
63.47 
62,59 
63,69 
62.70 
63,80 
62.82 
63,92 
62.99 
63.09 
63,12 
63.20 
63.32 
63.49 
6359 
63,70 
63.82 
63.99 
64,09 
64,20 
64.32 

. 64.49 

CRANES, PILEDRlVING, & HOISTING EQUIPMENT 
SEE GROUP CLASSIFlCATlONS ADD ZONE RATE 
Group t 
Engineer Oiler 
Forklift Operator 
Group2 
Ti·uck Cmne.Oiler 
Gt·om, 3 

· A-Frame 01· Winoh Truck Operatot· 

io1s~~Ol4 Prevalling Wa~e Rates - Clorl1 County 

62.99 
62.23 

62.99 

62.Z3 
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, .. 

Ross Cat·ricl' Oporato1· (Jobsite) 
Gro11p 4 
Bridge-Type Unloacler and Turntable Operatol' 
Helicopter Holst Operator 
Group 5 
Hydraulic Boom Truck (Pitman) 
Stingel' Crane (Austin, Western 01· Simi lal' Type) 
Tugge1· Hoist Operator (l Dtum) 
Group 6 
Bridge C1·ru1e Operatol' 
Cretor Crane Operator 
Hoist Operntor (Chicago Boom and Similar Type) 
Lift Mobile Opernto,· . 
Llft Slab Machine Operator (Vagtborg and Similar 
Types) . 

62,23 

63.32 
63,32 

62,59 
62.59 
62.59 

62.37 
62 .. 37 
62,37 
62.37 
62.37 

Material Hoist/Manlift Operator 6?,,37 
Po lat· Gantry Crane Operator 62.3 7 
Self Climbing Scaffold (01· Similar Type) 62.37 
Shovel, Backhoe, Drngllne, C[mnshell Operator (Over 62,37 
3/4 YD. and up to 5 CU. YDS, M,R,C.) 
Silent 'Piler 
Tugger Holst Operator (:i D,·um) 
Group7 

62.37 
62,37 

Pcclostal Crnnc Operato1· 62,59 
Shovci, Backhoe, Dragline, Clamshell Opera!ol' (ovc1· 5 62.59 
CU, YDS. M,R,C,) 
Towel' C1·a11e Repail'man 
Tugger Holst Opet·atol' (3 Drum) 
Grou1) 8 
Crane Operator (up to and lncludlng-25 ton capacity). 
Crawler Transporter Operntor 
Derrick Ba1·g~ Operator (up to and including 25 ton 
clljJaci!y) 

. HoM Opernto1·, StlffLegs, G11y Derrick or Simila1· 
1'ype (11p to mid incl11dii1g 25 ton capaclty) 

67,16 
62,70 
62,70 

62,70 

Shovel, Backhoe, Orngllne, Clamshell Operator (over? 62.70 
CU, YDS, M,R,C,) 
Group9 
Crnne Operator (ovcl' 25 to11s up to and lnclu<ling SO 66,16 tons M.R.C.) 
Derrick Barge Operator ( over 25 tons, up to and 62,99 

;,.01a-2014 Prevalling Wage Rates - Clari, CQunty 
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inolnding 50 tons M,R,C,) 
Higblitm Cableway Operator 62.82 
Hoise Operator, Stiff Legs, GuyDet'l'ick 01· Similar 62.82 
Type (over 25 tons, ttp to and iiicluding 50 tons · 
M,R,C,) 
K-Crane 62.82 
Polai· C;rane Operator 62,82 

Self Erecting Tower Crane Ope1'ator Maximum Lifting 62.82 
Capacity Ten (l 0) Tons, One (I) Ton Operntor) 
G,•oup 10 
Crane Operator (over ~O tons, up to and including 100 66,71 tons M,R,C.) 
Derrick Barge Operator (over 50 tons, up to and 
including J 00 ,ons M.R,C.) 
Hoist Operntor, Stiff Legs, Guy Derrick or Similar 
Type ( over 50 tons; up to and including I 00 tons 
M,R.C.) 

64.16 

64,16 

Mobile Tower Crane Operato1· (ovet· 50 tons, up to and 66 12 including 100 tons M.R,C.) ' 
Group 11 
Crane Operator (ovet· !00 tons, up to and including 200 66_71 · tons M.R,C.) . . 
Derrick Barge Operator (aver JOO tons, up 10 aud 65 l6 · including 200 tqns M.R.C.) · 
Hoist Operator, Stiff Legs, Guy Derrick 01• Similar 
Type (ove1•J00 tons, up to and including 200 tons 
M,R.C.) 

65.16 

Mobile Tower CraneOperator(over 100 tons, up to 66,71 and iuc!udlng 200 tons M.R.C,) · 
Tower Crane Operator and Tower Gantry 
Gt•oup 12 

67,16 

· Cra!lc Operator (over 200 tons i1p to and it1cludh1g 300 
69 35 tons M,R,C,) · . 

Derrick Barge Operator (over 200 tons up to and 66.16 including 300 tons M.R.C.) 
Hoist Operator, Stiff Legs, Guy Derrick or Similar 
Type (aver 200 tons up to and including :\00 ton., 
M.R.C.) 

66.16 

Mobile Tower Crane Opemtor (ovor 200 tons up to and 69 35 Including 300 tons M.R.C,) · 
Gro1m 13. 
Crane Operator (over 300 tons) 70.72 

2013•2Q1q P,·evalllng Wage Rates- Clari< County 
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,/'I 

Del'rick Barge Operator (over 300 tons) 
Helleoptei' Pilot 
Hoist Operator, Stiff Legs, Guy Denick or Similar 
Type (over 300 tons) 
Mobile Tower Crane Operator (over 300 (ons) 
Add $ .50 per hou1· fo1• "Special" Shift 
Add $LOO per hour for "Multiple" Shift 

OPERATING ENGINEER•SURVlilYOR 
SEE GROU£ CLASSIFICATIONS 
Group 1 
Group 2 
Group 3 
Group 4 
Group 5 
GrOUJ) 6 
Group 7 
Group 8 
Grnup 9 
Oro11p.l0 

OPERA TlNG ENGINEER-TUNNEL 
SEE GROUl' CLASSIFICATIONS 
Group l 
G1oup 2 
Group 3 
Group 4 
Group 5 
G1oup6 
Group? 
Grollp 8 

Group 9 

PAINTER 
Pah1ter-Joumeyman 
Painte1·•1'01·e111an 

Z013-i014 Prevalllng Wage Rates~ Clari< County 

67.16 
67.16 

67,16 

70,12 

ADD ZONE RATE 
61.56 
62.37 
62,59 
62,87 
oZ.99 
63.09 
63.12 
63.49 
63,62 
64,12 

ADD ZONE RATE 
61.49 

· 62.44 
1/).,73 
62.87 
63.09 
63.20 
63.32 
63.49 
63.62 

4&,66 
51.78 
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PILED RIVER 
Driverman, Rigman, Bridge and Dock Carpente1· 50,81 
Certified Welder S1.31 
Plledriver-Foreman 54,30 
Diver-Diving (wet pay) 94.n 
Stand"BY Dlve1· 55,30 
Tender 54,30 

?; 
PLASTERER ADD ZONE RATE ti 

.c\ 

Plasterer•.To11i'ncyman 46,01 
Plasterer-Foreman 49.25 
Plastel'e1'·General Forema11 SO,S? 

PLUMD)i;R/Pll'El\1T1'll!R bDD ZONE Rii,Tl!; 
Pknnbel'IPlpefii\er-Jo111·11ey111an 59.63 
Plumber-Fol'C111a11 63,49 
Pllllnber-General Foreman 67.34 

t REFRIGERATION 
~:~ R efdgera\i on ;J 01.1rneyman 59.63 

Iii Refrigeration-Foreman 63,49 

mi 
Refrigerat.ion-Ge11ornl Foreman 67.34 

·=;~ ,:. 
ROOFER ~fi (Does not include sheet metal roofs) 

}! Roofur.Joumeyman 3'.2.16 ·::• 

iii Roofer-Foreman 37,03 
\f 
~ti SHEET ME'I'AL WORKER Aim ZONERATE 
WI Sheet Motal•Joumeytnan 63,52 
t::: Sheet Metal-Foretna11 f,7,78 ,~--
~:: 

.Sheet Metal-General Foreman 72.04 
!I1! 
;::;: 

SPRINKLER FITTER }.i"; 
;.; 

Sprlnkle1· Pltter-Joumeyman 58.42 r,.:.; 
~t; 

Sprinkler .Fltter~Pore1uan ·60.97 
r:1 
•,-: 

:::! Sprlnlder Pitter,General Foreman 63.42 ;-·~ 
:,~ 
X 
~4 TAPER l-<i 
•:- Taper 48,66 ~:; 

2013,2014 Prevailing Wo~e Rates -cl ark County ~":': 
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TILE SE1'TER/TERRAZZO WORKER/MARBLE ADD ZONE RATE 
MASON 
Tile Settcrfferrnzzo Worker/Marble Mason-Fin\sl1cr 35.65 
Tile Setter 48.08 
Terrazzo Worker/Marble Mason 

TRAFFIC BARRIER ERECTOR 
Traffic Barrier Erector 

TRUCK DRIVER 
SEE GROUP CLASSIFICATIONS 
Group I 
Group 2 
Group 3 

GrOllP. 4 
Group S 
Group 6 
Foreman$! ,00 abov~ highest paidjoumeyma11 
supervised, 

WELLDRlLLER 
Well Dl·iller 

EQUIPMENT GREASER (RACK) 

Eq11ipment Greaser (rack) 

EQUIPMENT GREASER (GRE:ASE TRUCK) 

Equipment Greaser (grease trnck) 

EQUIPMENT GREASER (GREASE 
TROCK/MULTl-SIDFT) 
Equipment Greaser (grease tl·ucldnm)ti-shift) 

TUNNEL, EQUIPMENT GREASER (GREASE 
TRUCK) 
T11nncl, Equipment 01·eam,t (grease n·nck) 

2013-2014 Prevalllng Wage Rates -Clari< Gounty 

50.71 

ADD Lb,l}ORER ZONE RA TE 
45,8\ . 

ADD ZONE RA'tlt 
48.50 
48,60 
48.81 

· 48.99 
49.14 
49,49 

13,65 

ADD Ol')j,RATING ENGIN,EER ZONE 
Re,TE 

. 62.37 

ADD OPERATlNC ENGINEER ZONE 
RATE 
62.37 

ADD OPERATING ENGINEER ZONE 
M,TE 
63.47 

ADD OPERATING ENGINEER ZONE 
RATR 
62.37 
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.FIELD SOILS AND MATERIAL TESTER 
Field Soils andMatel'ial Testor 60.59 

FIELD ASl'fiAL TIC CONCRETE (SOILS AND 
MATERIAL TESTER) 
Field lisphaltic Concrete (soils an.d material tester) 60.59 

. ~ 

Job.Descriptions for Recognized Classes of Workmen 

Regardi11gjob descriptions for public works proj~ots, please take notice of the following: 

1, Pursu·ant to NAC 338.0095(1.)(a), "A workman employed on a public work must 
be paid based on tbe typo of work that the workman actually pe1forms ot\ tho 
public work and in accordance with the recognized class of the workman." 

2, The work description for a particular class is noi intended to be jurisdictional In 
scope nor to be construed as 1-imiting 01· prohibiting nny wqrke1· from performing 
tl1e wol'k of one or more classes, . 

3, Any])erson who believes that• type of work is not classified, or who otherwise 
needs cl•rilfoation pertaining to the recognized classes or job dosol'iptions, shall 
contact the 1,abo1· Commissioner, in writing-, for a determination of the applicable 
classification and pay rate for a pnrtioulm· type ofworl<. · 

. 4. The job descriptions set forth or rofe1·enccd he1·eln supersede any and all 
descriptions previously ag1·eed upo11 by the Labor Commissioner in any s~ttlement 
agreeme11ts 01· stipulations arisb1g out of contested mattets, 

5. The following specific provlslons,-where appUcable, shall prevail ove1· MY 
general provis\ons of the Job descl'iptioris: 

• Amendmenls to the prevailing wage detemlinatlons; 
• Group Class\fications and/or descriptions recognized by the Labor 

Com]l:lissioncr and lncluded with wage dctcl'minat\ons fora particulartype 
of work in a partlc\ilar county, 

AIR BALANCE TECHNICIAN, includes bllt is not llmited to: 
Inspecting, testing, programtriing, documenting, adjusting and ba\a1rnh1g heating, coo!lng and 
veutilating systems using speciallzed tools and testing equipment to attain performance standai'lls 
specified in the design of the systems. 

ALARM lNSTALLER, includes but fa not llmited to: 
2013-2044 Prevalllng Wage Rates - Clark County 
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1. fnstalll11g 01· testing electl'lcal protective signaling systems \lSed to provide notification of 
fire, burglal'y or other irregulal'lties 011 the pre1nisos ofth_e subsct·ibe1• of the system; 

2. litstalllng of wiring and signaling units; 
3. Repail'ing electrical prntectlve signaling systems 
4, Staitlng up, programming and doountenting systems; 

BOlLERMAKER, !Mludes but is not limited to: 

I. Constnicting, assembling, maintaining and 1·cpali'lng stationary steain ballers and boile1" 
house auxiliaries; . 

2, Aligning structures or plate seQtions to assemble baller frame tanks 01· vats; 
3. Assisting in the testing of assembled vessels, directing cleaning ofbollei~ and boiler 

furnaces; · 
4. Inspecting and r~paidng boiler fittings, 11ioluding, without !Imitation, safety valves, 

regulators, automatio-control mechanisms, water columns and. auxiliary 1nnohhies. 

BlUCKLAYER, includes but ls not limited to: 

I. Layb,g materials, including withOL1t limitation, brlek, s1ructural tit~ and blo~ks of 
concrete, cinder, glass, gypsum and terracotta, but not including stone, to construct or 
repair walls, partitions, arches, sewers, and other strnctnres; 

2. Laying and ulig11lnJ1;bricks, blooks or tiles to build 01· repair stmcture~ for high 
tcntpcrature equipment, including, without !imitation, ct1pola, kilns, ovens and furnaces; 
and 

3, Fastening or fusing brlck or other building1natel'ials to strnc\t1res wlth wire clamps, 
anchor holes, tol'chcs or cement. 

4. Pointing-clcani11g,oautkl11g of all twes ofmasomy; caulking of window frames encased 
ln 1n11son1·y on brick, stone or cement strnctures, including grinding and cti~!ing out on 
such work and sand blasting, steam cleaning a11d gnnite work. 

5. Pointing, cleaning and weatt,el'proofing of building~, grain elevators and chimneys b~i1t 
· of stone, brick 01· conc1·ete, includlng grinding and cutting out, sand blasting and g1111lte 
work on the same, 

CARPENTER, includes bu! Is not limited to: 

1, Laying out, constrncting, erecting, fubtioating, installing and repairing stl'Uctures and . 
fixl\ll'es of wood, plywood, 01· alternative 111atel'!ats, doors and hardware and the fastening 
of the sanw, Inclusive of ga1•nge OI' ovetl1ead dom· openers, cabin,:,ts, fra1newo1k, floors, 
a11d acoustical ceiling sysh,ms using carpenter's hand tools ·and powel' tools; 

2; Installing 01· erecting metal studs; drywall, lathing, wall partltlons, prefobrlcatcd EFIS. 
panels 01· at1y otltor sy~tem of panels that is attached to tl1e· interior 01· exterior of nny 
building or sh'ucture1 hisulation and all types of ceilings; 

3. Pl'e-cast concrete> and concl'etc fonn work which Includes but is not limited to: setting of 
templates, layout, fahl'icatlon, oonstrncting, placlng, er~ction, rigging and hoisting, 
stripping and removing of all f\,rms which are to be 1·eused; 

· 2013-2014 Prevailing Wage R~tes -Clork County 
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l 
'I 

i-

4. 

5. 
6, 
7, 

8. 

9, 

Plywood decking, including, witho,11 limitation, stMklng: and lt\stallatlon of the-plywood· 
Md tlie plywood decking; 
Cutting, setting, removing of beam sides and soffits, bracing, and pads; 
Consteucting all wood panel forms and fra1110 wall: 
Building, c1-ooting and dlsassembling sc!f.suppOJting scaffolds that are more than 14 feet 
In height: 
Laying out, cutting, Joining, fitting ofPoam Architectural Elements If same are attached 
mechanically; and 
Shaping, ciitting and planing by any means if do11e by hand or machine, 

CEMENT MASON, Includes but is not limited to: 

1. Smoothing and finishing s11rfaces ofpom.ed conc!'ete flool's, walls, sidewalks and curbs to 
specified textures; 

2. Patchhig holes wlth fresh concrete or an epoxy compound; 
3, Molding expansion joints.and edges through the use of edging tools, jointers and 

straightedges; · 
4. Setting of om·b and gutter forms one boat·d high; 

ELECTitONIC COMMUNrCATlON INSTALLER/TECffNIClAN, Includes bt1t is not 
limited to: 

J. Pulling cable, installing am\ trimming devices, torminath1g loops, circ11its, or other data 
gathering points; 

2, Termination of main contl'ol panels, racks, OI' other head end equipment, as well as 
testing of all Oil'c11its from the field devices to the main control·panels u11d/or eq11ipment; 

3. Ut!lizing test equipment for the purpose of troubleshooting and verifyillg the integrity of 
the circuits in questlon; 

4. Using h~nd tools to assemble and install datacommunieatio11 lines and ectulpment 
computer systems, antennas and towers; . 

5. Disnssel\lbling.equipment to a<\just, repair or replace parts usln.g hand tools; 
6. Stal'ting .up, progmm,ning and documenting systems; 
7. Me,1s1ll'i11g, cuttltig, splicing, connecting, soldering and Installing wiro and cable 

associated with comll)unication systems 

ELECTRONIC COM.11/IUNICATION SENIOR lNSTALLER/TECHNIClAN, lnchides but 
ls not l\mitod ·to: 

May include the duties of the lnstallerffeohnlclan; WOl'king with, supervising, and coordinating 
the wot'k of ~1e h1slal\er/Technieia11. 

ELECTRICIAN LINEMAN, includes b11t is not limited to: 

2013-7.014 Prevalllng Wage Rates - Clari, County 
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·., 

,. 

L Erecting and repairing wood poles and prefab1'ic~te.d light duty metal towers, cable and 
1·elated equipment fo constmot ov~rhead transmission and di.stributio11 power lines used to 
conduct electl'ical energy between generating.stations, substations and 001,sumers; 

2. Dfrectlng and assisting elect!'ician gro11nd 1nen h1 attaching cross arms, insulators, 
lightning arresters, switches, wire conductors and aux.iliary eqt\lpment to poles !llld 
towers in preparntion of erecting the poles 01· towers; 

3. ClinJbing erected poles or towers and lnsmlltng equipment such us transfom1e1·s 
4, Stt-~1gs wire conductol'S between erected poles with assishu1ce of ground·helpers and 

adj us~~ slack In conductors to compensate fo1· contraction and elongation of conductors 
d11e to ten1pe1·ature variatio11J1, using winch, 

ELECTRICIAN GROUND MAN, includes but ls not limited to: 

J. Working underthe direct supervision oflinemen, including the operntloll of jackhammers 
and man h@\s; 

2, Loading and unloading of matel'ials and equipment used \Jy eleclricfon line111a11. 
3, Does not inclt1de climbing polos, towet·s 01· other structures or working in the p,·oxhni1y 

of'ene,·gized lines or equipmm1t; 

EL)J;CTRlClAN-NEON SIGN, includes hut is not limited to: 

l, Tnstalli11g, servicing al\d t'epail'ing plastic, neon and illuminated slgns; 
2, Ascending laddel's Ol' operating hydraulic or electric hoist to \nsfa!l, service, or examine 

sign to determine cause ofmalfllnct!o11; 
3, Wiring, rewil'ing OI' l'emoving defective parts ru1d lnstall\ng new parl~ using electrician's · 

IXlols; · 
4, Removing sign or part of sign for repairs, such as structural fabrication, scroll repair, or 

ll'ansformer repah·; 

ELECTRICIAN WlREMAN, includes but is not lim.lted to: 

1. Laying out plans, tnstall[ng, tesfo1g atld repah'i,1g wiring, electl'ieal fixtul'es, appal'atus 
and cont,·ol equipment; 

2. Measuring, cutting, bending, threading, assembling and Installing electrical conduit by 
using tools including, witho11t \ Imitation, a hacksaw, pipe Un"adc1, or conditit bender; 

3, Pultlng wiring through conduit; 
4, Splicing wh'es; 
5, Connecting wiring to Jlghting fixtures and powet' equipn1e11t; 
6, lnstaUing conll'ol and distributio11 apparatus, Including, without limitation, switches, 

relays and circuit breakers, mid fastening such apparatus into place; , 
7. Com10cting powe,· cables to equipment, b1cluding, without !imitation, electric rungcs 1md 

motors, and installltlg grounding leads; 
8. Testiiig the contimtity of a circuit lo ens,u·e electrical compatibility a11d safety of 

components using testing instruments, including, without limitation, an ohmmeter, ft 

battery and buzzer, and an oscilloscope; 

2013-2014 Prevalltng Wage Rates - Clark County 
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9. As necessary, cutting and welding steel st!'uctural mombers; 
10. Handling and installation ofall'electrical equipment, appliances, apparntus and materials 

at the site of the public wo1'k and necessary to the exect1tion of the 0011u·actfo1· the public 
work. 

ELEVATOR CONS'l'RUCTOR, includes but is 110t limited to: 

I. Assembling, tnstalllng, 1·epalring and maintaining olecll·ic and hydraulic freight and 
passcnge1• elevators, escalators and dumbwaite,·s; 

2, Cutting pre-fabricated sections offramewo,·k, rails and other elevator components to 
specified dimen.~ions, using acetylene torcll, power saw, and disc grinder; 

3. Installing cables, oom1terwelghts, pumps, motor foundations, escalatOl' ili'lves, guide i·ails,• 
elevator cars, and control panels, ush1g hand tools; 

FENCE ERECTOR, Includes but is not limited to: 

1. Erecting 01· repail'lng chaln link, woode11, tortoise, wire/wire mesh, 01· te1npornry fencing; 
2, Mixi11g and pouring concrete around bases of posts and tamping soil into post hole to 

embed post; 
3, Digging post holes wlth a spade, postl\Ole digger or power driven auger; 
4. Aligning posts through rhe use ofllnes or by sighting; 
5. Verifying vertical alignment of posts with a plumb bob 01' spirit level; 

FLAG PERSON, inchtdcs but is not limited to: 

1. Directing movement ofvehiculartraffic through construction projects; 
2. Distributing trnffic control sig11s and markers along siw in designated pattern; 
3, Informing drlvers of detout· routes through construction sites; 

FLOOR COVERER, includes but is not limited 10: 

1. Applying blooks, strips or sheets of shock•absorblng, sound-deadening or decorative 
covedng to floors and walls, including carpets or rugs; 

2: Measuring and cutting covering materials, such as 1·11bber, linoleum, astro•turf, or cork 
tile ancl foundation matcl'lal such as felt,. using rule, straightedge, linoleum knife and 
snips; 

3, Sp1·eadi11g adhesive cement over floor to cement foundation mate1·ial to floor for sonnd
deadening, and to prevent cove1·h1g fl•om wearing ~t the board Joints; 

4-, Rolling finished floors to smooth the t1001· and press cemeiit Into base tmd covering; 
5, Fit-ting of devices for the attachment of carpet, linoleum, rub bet· and ail l'esilient floor 

covet'ings and tl1e fitting of metal edges, corners filld caps used.In the lnstalMion of the 
foregoit1g materials and all othe1· preparatory work; 

GLAZIER, includes but is not limited to: 

2013-2014 Prevailing Waee Rate; - Clark Count'/ 
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1. fostallil\g, setting·, cutting, p1-eparing, or remov&l of glass, or materials used in Heu 
1hereof, including, without limitation, in windows, doorways, showers, bathtubs, 
skylights ai1d display cases; · 

2. lnstnlling glass 011 surface.-,, including·, without lirni!atlon, fronts ofbulldings, intel'ior 
walls and .ceilings; 

3. Im,1alling pre-assembled framewotl< fo1•windows and doors designed to be fitted with 
glass panels, including stained glass wi11dows by using hand tools; 

4. Loa<littg and arranging glass, or materials t1sed h1 !leu thereof, on trucks at the site of the 
public work; 

IDGRWAY S'l'RIPEll, Includes but is not limited to:' 

L Painting highways, streets and parking surfaces by using manually p1upelled or 
inecha11ically propelled machines, brushes, rollers 01· spray guns; 

2. Installing any device or application of any material used in lieu of paint for traffic 
dlrectlon, including, without limitation, buttons, tapes, plastics, rumble bars and other 
similar materlals; · 

ROD CARRIER-BRICKMASON TENDER, includes but is not llmlted to: 

1. Tending to or assisting brick masous, bricklayers and stonemasons; 
2. Mixing, packing, wheelh1g and tempe1-ing mortar and ffre clny; 
3. Mixing, supplying and holding·materials or-tools; 
4. Mixing, handling and conveying all othe1· r11ate1•ials used by b1•lck masons, bricklayers 

.and stone masons; 
5, Building scaffolds, trestles, boxes and swinging staging used oitolqsively by bricklayers 

and ston~ masons; 
6. H.angl11g cables and placing putlogs; 
7. CaHying bricks and mmtar in a hod; 
8, Cleaning work area and equipment ofb1•icl~laye!·s and stone masons 

'ffO)) C/.1.RRIER-Pl...ASTERER TENDEJ,l, IMl\1des but.ls not limited to: 

1, Serving Plasterers in any capacity; 
2. Bandling materials after the matedals are delivered as used by a Pia.ste,w; 
3. Building aud ha11dling all necessary ttestle, 1>'Ca1'foldlng and plankh1g of scaffolding for 

the exclusive use of Plasterers; 
4, l311ilding morta,· boxes, morta1· boa1·ds and stands. 

IRONWORKER, Includes b,1t is not lilnl1ed to: 

l, Performlng duties, as part of u crew, to raise, place a1\d unite girders, columns and other 
struct\1ral steel membors to ford, completed structures or sn·uct111·0 frameworks;. 

2. Setting up hoisting eqltipment for raising and placing structural steel me1nbe1·s; 
3. 'Fasten Ing steel members to Cllble of hoist, using chnl!tS, cabk or rope; 
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4, Forcing ste,:,l 1neinbers into final position usi!1g turnbuckles, c,·owbars,Jacks, hand tools; 
5, Aligning l'ivet holes ln steel members with correspondiug holes In previously placed steel 

members by driving drift plns to handle of wrench through holes; 
6. Bolting aligned steel members to keep them in position until the steel membet·s can be 

permanently riveted, bolled 01· welded lnto place; 
7, Cutting and welding steel members; 
8. Installing and repairing gates, lron doors, flagpoles, iron fences and roof decking; 
9. fostalling conugated sheets when a!iached to steel frames; 
l 0. Stud welding of all iron, steel and metal to structural steel; 
11, Handling and setting of steel and metaijoist~; 
12. Loading, unloading, hoisting, handling, signaUng, placing ai,d erecting of pro-stressed 

and pre-cast materials; 
I 3, Handling, racking, SOl'ling, cuttil1g, bending, bo[sting, plachtg; burning, welding and tying 

all malerlal used to reinforce concrete construc;tion; 

LABORER, includes but is not Umited to: 

Perform tnsks involving physical Jabot· at building, highway, and lteavy construction projects, 
tunnel and shaft excavations, nnd demolition ~ites, May operate hand and power tools of all 
types; air hammers, earth tampers, cement inh:.ers, small mechanica\ holsts, and a variety of 
othe1' equipment and instruments. May cleal1 and prepare sites, dig trenches, set braces to 
support the sides of excavations, erect scaffulding, clean wp rubble and debris, and rnmove 
asbestos, lead, and other hazardous waste materials, May assist other craft W0l'kers, 

MARBL)]; MASON, incl4des bwt is not limited to: 

1. Cutting, tooling, and setting marble slabs in floors at1d walls of buildings and renovating 
and polishing marble slabs previously set In buildings; 

2, Trimming, facing n11d cutting marble to a specific size using a power saw, cutting and 
facit1g equipment, and hand tools . 

3. Drilliugbolcs in marble slabs and attacb.lng brackets; 
4. Sp!'cading mmta1· on tho bottom and sides of a marble slab and on the side of adjacent 

mal'blc slabs; · 
5. Setting blocks in positions, tamping a marble slab into place and anchodng brncket 

altachments with wire; . 
6, Filling joints between marble slabs with grout and removing excess grout with a sponge; 
7. Cleaning u11d beveling cracks and chips on marble slabs usil1g hand tools ,md power 

tools: 
8, Heating cracked or chipped in·e,is of a marbles!ah with a blowtorch ,u,d filling the defect 

with a cot!lpositlon mastic that matches the gl'al!\ of the marble $lab; and 
9, Polishing marble slabs mid. other ornamental stone to a h!g\l luster by us.Ing hand tools 

and power tools, . · 

MECHANICAL INSULATOR, includes bl\t is not limited to; 
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I. coveril1g and lining strnctL11·es with coik, cauvas, tm· paper, magnesia and !'elated 
materials: . 

2. Installing blowu-on insulation on pipe and 1naoblnery; 
3., Lining of mechanical l'Oom surfaces a11d ak ha11dli11g shafts; 
4, Filling and damming of fire stops and pene!ratio11s Including, but not limited to, electrical 

ll11d mechanical systems, 
5. Foam oppHcatlons for the pllrpose ofthcrmal, acoustical, 01· fire protective purposes, 

includingRTV foams or equivalents, applied to mechanical or eleolrical systems; 
6, Duct lining and duct wrapping, direct application and installation offire protection of 

grnase ducts, exhaust systems, or any other dL1ctworl{ for acoustical or thermal purposes; 
7, Insulation of fiold joints on pre"insulate<l underground piping an,;! tho pourl11g of Ollsllite 

or its equivalent; 
8. The application of material, including metal and PVC jacketil1g, ou piping, fittings, 

vnlves, .flanges, boilers, d11cts, ple11mJ1s, ilues, tanks, vats, eq11 lpment and any other hot 01· 
cold surface for.the porpose of thermal contrnl; 

MILL WRIGB:T, inoludes hut Is not limited to: 

l, l\tstalling machinery 11ml cquipme11t according to layout plans, bluepdn1s and otl1e1• 
drawings in industrial establishments by Lising hoists, lift1rucks, hand tools and power 
tools; 

2, Dismantllng machines by using ham111ers, wrenches, crowba1·s and othe1· hand tools; 
3, Assembling and installing ~uip1Mnt, including, witl10t1t limitation, shafting, co1weyors, 

monomils and tram rails, by using hm1d tools anrl power tools; 
4, Constrnctll1g follndations for machhies by using hand tools and building materials, 

Including, without limitation, wood, cement and steel; · 
5. Assembling machines and bolting, welding, riveting or otherwise fustening them to a 

foundation 01· otlwr st11icture by using hand tools and power tools; and 
6. llepairlng and lubricating machines and equipment (at the site oftl10 public work) 

assembled and used by milhyrights, 

OPERA'rlNG ENGINEER, Includes but is not limited to: 

Opcmte one or several types of power. constl'uction equipment, such as motor graders, 
bulldozers, scl'apers, coll\pl'Cssors, pumps, denlcks, shovels, tractors, or front"end loadei·s to 
excavate, move, and gi•ade earth, erect structures, or pour concrete or othe1· hard surface 
pavement. 

PAINTER, includes but is not limited to: 

l, All pnit1ting of walls, equipmenl', buildings, bl'idges and other strnctural· surfaces by using 
brushes, rollers and spt'ay iu11s; 

2. Application of wall coverings/wall paper: 
3, Removing old paint to pl'epare sUl'faccs before palntil,g the surface; 
4, Mixing colors or oils to obtah1 desired color or consist1;ncy; 

201l"Z0M Provatllng Wage Rates~ Clark Cou11w 

19 

000066 

Case: 19-70322, 09/27/2019, ID: 11446629, DktEntry: 41, Page 69 of 75



5. Sanding su1'faces between coats and polishing final coat to aspec!fled finish; 
6. Cutting stencils and brushing and sprnyltig lettering and decorations on surfuces; 
7, Washing and treating s\\J"faces with oil, turpe11tino, mildew remover 01· other preparations; 
8, Filling cracks, holes mid joints with caulk, putty, plaste1• 01· other filler by 11si11g oaulldng 

gnn or putty k1iife; 

PILED RIVER, includes but Is not limited to: 

1. Operating pile drivers 111ounted on skids, bal'ge, crawler, t1·eads or locomotive crane to 
drive piling as founclation$ for strnctu1·es including, without Hmitatlon, buildings, hr!dgos 
and piers: 

2. Bmking, shoeing, spllcing, form building, heading, centering, placing, driving, staying, 
framing, fastening, automatic pile threading, pulling and/or cutting off ofpl\ing; 

3. Fabric~ting, forming, hm1dling und setting ofall such pre-cast, pre-stressed and post• 
stressed shapes that are ati integral paii of docics, piers, wharves, bulkheads, jetties, and 
similar simctm·es: · 

PlPEFITIER, Includes but is not limited to: 

Assembling, lnsh>l ling, modifying and nialntaiulng pipe systems, pipe supports tuid pneumatic 
equlptnellt and related machines and equipment components for steam, hot water, heating, 
cooling, '!ubrlcating, sprlnlcllng and Industrial and procossit,g systems which may require; 

a. Cutting, threading and hammel'hlg pipe to specifications using tools, l11ci'udl11g, without 
!imitation, saws, cutting torches and pipe 1hreade1·s and benders; 

b. Attachh1g pipes to walls, structures and fixtmes, incluc\ing witliout llmltation, radiators or 
tanks, 11slng brnckets, clamps, tools, or welding equipment;. 

o. Coating non-ferrous plping materials by dipping in mixture of molten tin and lead to 
prevent erosion, or galvanic and clecirolytic action: · 

PLASTERER, includes but is not limited to: 

I. Applyh1g coats of plaster onto interior or exterior walls, celllngs, or pa,-tltions of 
buildings to produce a finished siuface according to bluepl'ints, ai1>hi\eots' drawings and 
ornl instrnotio11; 

2. Creating; de¢ol'ative te0<tures In finish coat by using sand, pebbles or stoues; 
3. Installing guide wl1'es on extel'ior surfaces of.b11ildings to Indicate lhickuess of plaster or 

stucco; 
4, Applying wcatnorpl'Oof, decorntive covering to exterio1· surfaces of a building; 
5. Molding end installing ornamental plaster pieces, pun~ls end trim; 
6. Directing workers to mlx plastc,· to e desil'Cd consistency; 
7, Assembly ofB"FlS panels; . 
8. Laying out, cuttl1tg, joining, fitting and installation of Architectural Foam Elements 

wbioh are trowel applied or adhesive set; 
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SERVING SOUTHERN NEVADA SINCE 1931 

AID.Davis 
Business Manager/ Flnanoia/ Secretary 

October 9, 2013 

Dan·enEnns 
Southern Nevada Building and Construction Trades Council 
1701 Whitney Mesa Dr. Suite 101 
Henderson, NV .89014 

Dear Darren: 

Charles T. Stetson 
President 

Please be advised that Local Union #357 of the International Brotherhood of Electrical Wol'kers 
is requesting a strike sanction against Convention Technical Services, This Is for any and ull 
jobs because of not paying area st~dards. 

Your cooperation in this matter would be greatly appreciated. 

Sincerely, 

4~/4,A,,t~· 
AID.Davis 
Business Manager/Financial Secretary 
!BEW Local #357 

ADD/dfj 
OPEITJ#S37 
AFL-CJO 

cc: LVCVA Bourd Membern 

808 N. Lamb Blvd. • Las Vegas, Nevada 89110 • 702•452-9357 • Fax 702-452•7191 
-&~• 
~ 
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STIPULATION OF FACTS 

l. Desert Sun Enterprises Limited d/b/a Convention Technical Services, LLC (Employer) 

performs electrical services work for participants in convention and trade shows in Las 

Vegas, Nevada, at the Las Vegas Convention Center (L V CC). 

2. In conducting its operations during the 12-month period ending October 22, 2013, the 

Employer purchased and received at the Employer's facility goods valued in excess of 

$50,000 directly from points outside the State of Nevada. 

3. At all material times, the Employer has been an employer engaged in commerce within 

the meaning of Section 2 (2), and (7) of the Act. 

4. At aU material times, International Brotherhood of Electrical Workers Local Union 357, 

AFL-CIO (Respondent), has been a labor organization within the meaning of Section 

2(5) of the Act. 

5. The Las Vegas Convention and Visitors Authority (the LVCVA) is a governmental entity 

that manages the LVCC that includes common-situs exhibition halls where employees 

dispatched by Respondent and other labor organizations perform work. 

6. In conducting its operations during the 12-month period ending October 22, 2013, the 

LVCVA purchased and received at the LVCC goods valued in excess of $50,000 directly 

from points outside the State of Nevada. 

7. At all material times, the LVCVA has been a person within the meaning of Section 2(1) 

and Section 8(b )( 4) of the Act. 

8. Fern Exposition Services, an official services contractor, contracted Employer to perform 

electrical services work for the ABC Kids Show scheduled to take place from October 

15-18, 2013 at the LVCC. 

51';)(; r;= 
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9. On October 9, 2013, Max Carter, Assistant Business Manager of Respondent, reported to 

Al Davis, Business Manager and Financial Secretary of Respondent, that Employer was 

performing work on the ABC Kids Show at the LVCC. Davis told Carter to get a strike 

sanction against Employer for Employer's alleged failure to pay area standard wages and 

benefits. 

10. Also on October 9, Max Cruter prepared the strike sanction request letter, Al Davis 

signed it, and Carter sent it to the Southern Nevada Building and Construction Trades 

Council. He also sent the letter to selected members of the Board of Directors for the 

L VCVA. (Exhibit 1 attached). 

11. Later the srune day, October 9, 2013, the Trades Council sent its approval of a strike 

sanction against Employer to Carter. 

12. Respondent's strike sanction request letter and the Trades Council's approval of this 

request did not inform anyone that, if it established a picket line, it would comply with 

the standards contained in Sailors Union of the Pacific (Moore D1y Dock), 92 NLRB 547 

(1950). 

COUNSEL FOR THE GENERAL COUNSEL COUNSEL FOR RESPONDENT 

Date Date 

5/6/14 5/6/14 . \ ) 

-------···--·--·----~ --·-----·•-· ---- -
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• ,...,,,, ~..-...,..,,._, • ..,,.,, , -•• ,.,~,-, ,.,,.,, ,,.,....,V,h'hll'<C>.,, .,,,_.,..,_..,,,. • 

Al D,Oavls 
Buslne~ Manager I Financial Secretary 

Charles T, Slsfson 
Pr~sidenl 

October 9, 2013 

Darren Enns 
Southern Nevnda Building nnd Construction Trndes Councll 
1701 Whitney Mesa Dr, Suiui'101 
Henderson, NV 89014 

Dear Darren: 

Please be advised lhnt Local Union 1/3S7,of,the Intomatiortnl.Brl)therhood.ofElootrlcol Workers 
is requesting a strike sanctfon-agaiitst ton~~~ilon °Tedmlcii(S,ehilces. This is for any nnd oU 
jobs because of not paying area stJllldards. 

Your cooperation in this matter would be grel\lly apprecfoted.-

Sincerely, 

dpZ)~x?-A,4'-· 
AID.Davis 
Bminess Mnnuger/Finnncial S«:retary 
IBEW Local #357 

ADD/dfj 
OPBIU#S37 
AFL·CJO 

cc: LVCVA Boord Membera 

808 N. Lamb Blvd, • I.as Vegas, Nevada 89:1.10 • 702-452-9367 • Fax 702-462-719:1 -~· •1~ 

-------- ··-· -----•··-·---
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